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PREFACE 

During the period, November 7, 1966 through October 31, 1967, covered 
by this report desegregation in the public schools of Texas has proceeded 
at a pace much more rapid than the educational leaders of the state thought 
possible* While the Center takes no credit for this stepped-up pace 
we can, in looking back over our experiences, assume that it has served 
in some small way to creata a climate where school desegregation could at 
least be talked about and discussed out in the open. We recall, for 
example, some of the advice when we started: "Go slow", "Do uot publicize 
wnat you do or where you go", "Eliminate the word * desegregation* from 
your announcements", "Do not confront leaders directly", and the constant 
reminders from our Advisory Council: "Be patient". When we compare this 

timidity expressed in 1966 with the boldness and forthrightness with which 
school leaders moved to eliminate the dual school system in 1967 and 
review the activities of the Center, we would be naive indeed to presume 
that the activities of the Center had had no impact on the present status 
of school desegregation in Texas, To be sure, it was indirect, but it 
happened. 

During the year as director of the Center we have seen relationships 
within and without the several school districts come from one of quiet 
reserve to one of personal friendship with educational professionals 
throughout the state. This is evidenced by the frankness and openness v?ith 
which they discuss their problems, hopes, fears, and attitudes toward 
school desegregation. For this we are both pleased and proud. 

While Texas has some one-thousand or more school districts which have, 
supposedly, eliminated the dual school system the job of desegregation is 
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far from complete. In fact, the physical aspects of desegregation have 
only served to reveal the real underlying problems which will tend to 
retard integration for years to come. There is little doubt that these 
kinds of activities as well as others can be of inestimable value in 
helping the several school districts of the state move from desegregation 
to integration. The direction of the push resulting from these activities 
should be the same as that outlined in our original proposal. However, 
the procedures and processes should be more precise and refined. The 
experiences of the past year makes this possible. 

Nothing in this report should be construed so as to suggest that 
the launching of the project has been easy and highly successful. Many 
interacting factors have, perhaps, served to limit the possible good the 
project might have done. By the same tol^n, nothing should be construed 
as suggesting that these problems have been overcome. We have made mistakes 
and will continue to make them - that is the way of progress. In all of 

our activities our only concern has been that of being of service to those 

1 

we serve, in whatever capacity possible, as they struggle to eliminate 
the dual school system. It is anticipated that in the reorganization of 
the Center, which is underway, many of the problems will be solved and 
the influence of the Center will be extended and broadened. 

If any modicum of success can be claimed for the Center's first year 
of operation, it must be attributed to the guidance and direction provided 
us by the dialogue carried on with members of the Advisory Council, other 
Center and Institute Directors, United States Office of Education personnel, 
and professional educators throughout the state of Texas who accepted the 
challenge of desegregation and deliberately sought ways and means to do 
something about it. For this dialogue we are grateful. 






Ill 

To carry out Its mission the Center attempted to develop a consortium 
made up of representatives for the University of Houston, the University 
of Saint Thomas, Prairie View College, and Texas Southern University. These 
representatives were all members of the Advisory Council* Again, 
perhaps, the emotional climate surrounding school desegregation at the time 
the Center was funded might have been a limiting factor In making the 
consortium operate successfully. 

No attempt Is made In this report to describe the attitudes and feel- 
ings of school leaders In Texas relative to school desegregation. Rather, 
this report Is designed to Indicate the various ways and means the Center 
has utilized to make Its services known and available to the several 
school districts of the state. These activities are reported under the 
following headings: 

A. Advisory Council 

B* Staff Activities 

C. Institutes, Clinics, Seminars, and other Formal Programs 

D. Technical Services 

E. Outside Consultants 

F. Sunanary and Projections 
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ADVISORY COUNCIL 



The Advisory Council established according to the plans projected in 
the original proposal was composed of eleven members* These members came 
from the cooperating schools, the Texas Education Agency, Civil Rights 
group, professional education: Negro teacher in white school, white 

teacher in Negro school, school superintendent. Civic Organization, and 
the legal profession* 

During the year that the project was in operation the Council met 
six times* These meetings, with the exception of the initial one, were 
designed to hear reports on the activities of the Center, to provide 
counseling and guidance for the staff in planning and following through 
on Center activities, to determine new and novel approaches to solve our 
common problem, to provide assistance in the on-going operations of the 
Center, and to provide assistance with the critical problem of staff 
recruitment* 

It should be pointed out, perhaps, that the initial meeting of the 
Council was concerned primarily with acquainting members with the concept 
of a Center and how a Center operates, exploring, in depth, the magnitude 
of the problem about which we were and are concerned* In pursuing this 
objective members discussed a myriad of perceived problems - real and 
imaginary, of local educational decision-makers in the desegregation process 

In reviewing the minutes of these meetings it is interesting to note 
and compare the major concerns of the group at the initial meeting and the 
last one* At the initial meeting the major problems we faced as a Center 
afi seen by the group were: 

i.N The possibility of stirring up strife in the local community 

by misinterpretation of our efforts by the press* (A case in point 
is the present situation in the Crosby Independent School District) 
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2. The connonations implied by use of the word "desegregation" in 
our title* 

3* Fear on the part of local leaders, educational, to identify with 
an outside agency or group. 

4, The relationship between what we were attempting to do and the 
work of the Title VI people. 

At the last meeting of the Council the major problem as perceived 
by the group was the lack of aggressiveness on the part of the Center in 
getting more schools and school districts to utilize its services. We 
invited several East Texas Superintendents to sit in on this meeting and 
participate in our deliberations. They too, felt that the Center had not 

been aggressive enough. 

Obviously, the fears expressed at the outset of the Center’s operations 
limited the extent to which v?e were advised to go in assisting school 
districts with their problems resulting from the desegregation of their 
schools. It is also quite obvious that after a year's experience with the 
Center's operations and the attitude changes as reflected in what school 
districts did in the same time period, future activities of the Center 
could make a major impact on education in Texas. 

In planning the make-up of the Advisory Council it was anticipated 
that: (1) the representatives from the cooperating schools would provide 

the technical know-how needed to make the Center's activities effective 
as it worked with the several school districts, (2) the representative of 
the Texas Education Agency would provide entree for the Center into the 
several school districts of the state, (3) the Civil Rights representative 
would provide entree into the activist groups of the state, (4) the 

public school representatives would provide the Canter with insight into 
the real nature of the problems occasioned by school desegregation, (5) 
the representative from the Civic organizations would provide the Center 
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entree Into the severe! civic groups of the state who had as a major part 
of their program equality of educational opportunity, and (6) the repre* 
sentative from the legal profession would provide the Center the legal 
counsel and direction needed to pursue its mission. While we have not 
been as successful as we had hoped with each of these representatives, 
we do feel that they have been of inestimable value to the work of the 
Center. For this counsel and direction we are both thankful and grateful. 



The members of the Council were: 



James R. Noland 
Emanuel Campbell 
John L. Brown 
Earl Williams 
I. R. Hutchinson 

Thomas J. Griffin 
Mrs. Stewart Wilbur 

S. Y. Nixon 
W. J. Durham 



College Professor 
University of Saint Thomas 
Houston, Texas 

College Professor 
Texas Southern University 
Houston, Texas 

College Professor 
Prairie View College 
Hempstead, Texas 

College Professor 
University of Houston 
Houston, Texas 

Director 

Compensatory Education 
Texas Education Agency 
Austin, Texas 

Minister and Civic Leader 
Houston, Texas 

Classroom Teacher (white, in Negro schc 
Houston Independent School District 
Houston, Texas 

Minister and Civil Rights Leader 
Longview, Texas 

Attorney at Law 
Dallas Texas 



Mrs. James Means Classroom Teacher (Negro, in white sch( 

Austin Independent School District 
Austin, Texas 

James P. Evans Superintendent, Shepherd Independent 

School District - Shepherd, Texas 
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STAFF ACTIVITIES 

A. STATE AND NATIONAL CONFERENCES 

Participation in and attendance at state and national conferences 
other than those sponsored by the Center itself was limited during 
the year by two factors: (1) the limitations written into our original 

proposal's budget, and <2) illness of the director* However, we did 
attend and participate in the following: 

February 20-21, 1967 

The Center acted as host for all Area IV Institute Directors 
April 4-7, 1967 

Clifton M, Claye attended the conference held for center directors 
at Miami, Florida. 

October 30, 1967 

Clifton M. Claye and J* B* Jones attended the conference for all 
center directors held in Washington, D* C* 

November 16-18, 1967 

Clifton M, Claye attended the National Civil Rights conference 
in Washington, D* C* 

B, MEETINGS AND CONFERENCES WITH LOCAL AUTHORITIES AND OR ADMINISTRATORS 
January 11, 1967 

Clifton M, Claye met with the Superintendent of the Crosby 
Independent School District to discuss how the Center might be 
of service to them in solving the problems occasioned by 
school desegregation* 

January 16, 1967 

Clifton M, Claye and Jack E, Dodson met with the Crosby 
Independent School District Board of Education to discuss the 
kind of services: available to the district through the Center<^ 

January 23, 1967 

Clifton Mo Claye met with the Superintendents of the Shepherd, 
Willis, New Vlaverly, and Cold Springs Independent School 
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Districts to plan a series of seminars for the teachers of their 
districts dealing with the problems occasioned by desegregation 
of their schools* 

February 3, 1967 

Clifton M. Claye along with Mr. Dari Hulit met with the 
superintendent of the North East Houston Independent School 
District to discuss with him and his staff a proposal for a 
grant under Section 405, PL 88-352 Title IV, The Civil Rights 
Act of 1964. 

March 1, 1967 

Jack E. Dodson and George Rivera visited the Waelder, Texas at 
the request of the superintendent to explore the existing problems 
associated with desegregation as perceived by the staff. 

March 18, 1967 



Jack E. Dodson met the superintendent of the Alto Independent 
School District, Alto, Texas along with Dr. Stanley Kruger to 
explore procedures to be utilized in making application for 
Federal Funds for a training project for faculty personnel of 
his district under Section 405, PL 38-352, Title IV, The Civil 
Rights Act of 1964. 

March 28, 1967 

Jack E. Dodson and George Rivera met with the superintendents 
of the Willis, Shepherd, New Waver ly, and Cold Springs Independent 
School Districts to complete plans for the final joint seminar 
to be held at Shepherd, Texas. 

April 14, 1967 



Jack E. Dodson met with Assistant Superintendent, Joe Parks and 
other administrative personnel of the Corpus Christ! Independent 
School District to work out plans for two, two-day seminars to 
be held for personnel of the district. 

May 26, 1967 



Jack E. Dodson and George Rivera met with Joe Parks and other 
members of the administrative staff of the Corpus Christ! 
Independent School District to finalize plans for the siminars 
Indicated above. 

May 29-30, 1967 

George Rivera visited the superintendents of the Willis, New 
Waverly, Shepherd, and Cold Springs Independent School Districts 
to collect data and to assist in writing background information 
for an addendum to the proposal for 1968. 
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June 16-17, 1967 



George Rivera represented the Center at the Conference on 
The Mexican Americans at San Antonio, Texas* 



June 22, 1967 



Jack E* Dodson attended and spoke at the opening session of the 
Corpus Christ! Independent School District Seminar for school 
administrators* His topic was: "The Changing Patterns of 
Discrimination in American Society: Causes and Consequences* " 

George Rivera attended and served as a reactor on a panel after 
the presentation of Darrell S* Willey on "Implications of 
Changes in a Multi-Ethnic Society for Educational Administrators"* 



June 23, 1967 



George Rivera served as panelist on the discussion "What are 
the Issues and What are the Answers" at the Corpus Christ! seminar* 



June 22-23, 1967 



Clifton M* Claye attended and directed the Human Relations 
Seminar for administrators of the Corpus Christl Independent 
School District at Rockport, Texas* 



July 16-17, 1967 



Clifton M* Claye visited the Brazosport Independent School 
District office to interview Jerome Bourgeois for possible 
employment with the Center, 



July 19-21, 1967 



Clifton M* Claye, along with Mrs* Susan Robey of the United 
States Office of Education, visited the Willis, New Waverly, 
Shepherd, and Cold Springs Independent School Districts as a 
follow through on their cooperative efforts to get an advisory 
specialist to serve them* 






July 28, 1967 



Clifton M* Claye visited the superintendents of the Douglasville, 
Maud, and Atlanta Independent School Districts to make plans for 
seminars in their area* 



August 22-23, 1967 



Staff conducted a seminar at the King High School, Corpus 
Christ!, Texas on Human Relations in the Classroom for the 
staffs of the Northside Junior High School and the Moody Senior 
High School who, for the first time in September, would be work 
ing in completely desegregated schools - staff and students 



Mi 
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August 28, 1967 

Clifton M. Claye met with Mr, B*orrest Watson, Superintendent, 

Ennis Independent School District and his Administrative Staff 
to plan programs to insure smooth and peaceful elimination of 
the dual school system through in-service programs for the 
professionals of the district, ^ 

September 26-27, 1967 

Dr, Robert Skaife o&'the United States Office of Education 
visited to plan for the future of the Center, 

October 2-4, 1967 

The staff of the center worked with the professional staff of 
the Ennis Independent School District, Ennis, Texas collecting 
data as background material for a proposal to be developed 
later, 

October 5, 1967 

Representative from the several cooperating schools met to plan 
for further development of the Center along the lines suggested 
by Dr, Skaife, 

October 7, 1967 

The staff conducted a seminar on "The Expanding Role of the 
Teacher in a Desegregated School: Curriculum Innovations " for 

the professional staff of the Ennis Independent School District, 
Ennis, Texas, 

October 12, 1967 

Clifton M, Claye met with Dr. J. W, Donaldson, Director, Region 
VIII Education Service Center, Mt, Pleasant, Texas to plan 
a seminar for school principals in his service area, 

October 23, 1967 

Clifton M. Claye met with Mr. Watson and the Administrative 
Staff of the Ennis Independent School District to go through 
the statistical report of factors which might affect desegre- 
gation of public schools in their district, to make plans for the 
submission of a comprehensive proposal to the United States 
Office of Education (That portion to be submitted under PL 
88-352, Title IV, Section 405 of the Civil Rights Act of 1964 
was the responsibility of this office and at this writing the 
proposal has been submitted), and to plan for a series of 
four in-service programs for the staff during the 1967-68 school 
year. 
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October 24, 1967 

Clifton M, Claye met with representatives of the Jasper 
Independent School District, Jasper, Texas to explore the possi- 
bility of the Center providing them some assistance in solving 
their many problems occasioned by elimination of the dual school 

system. 
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October 25, 1967 

The staff conducted a seminar for school principals in the Region 
VIII Educational Service Center, Mt. Pleasant, Texas area. The 
general theme for the seminar was; "Quality Education in a 
Desegregated school. Its Meaning and Some Approaches", 



October 26, 1967 

Clifton M. Claye met with Mr. Cluren Richardson of the Columbus 
Independent School District, Columbus, Texas and Mr. Welch, 
Superintendent of the Delmar Independent School District, Paris, 
Texas to explore the possibility of the Center providing them 
some assistance through seminars and drive-in conferences for 
their staffs. 
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CONFERENCES, WORKSHOPS, CLINICS, INSTITUTES AND 
SPECIAL PROGRAMS CONDUCTED BY THE CENTER 



As written into the original proposal workshops, conferences, clinics, 
et cetra were to be an integral part of the activities of the Center* The 
objectives of these activities were: (1) to provide a sounding-board 

for open and free discussion of school desegregation problems and fears, 

(2) to identify problems perceived by educational professionals out on 
the field, (3) to develop action plans to eliminate anticipated blocks 
to smooth desegregation, (4) to provide for working and social interaction 
between and among Negro and white professionals, (5) to familiarize 
educators in our service area with the services the Center could 



and would provide, (6) to explore school desegregation problems as they 
relate to quality education, (7) to review the United States Circuit 



Court of i^peals Decision relating to school desegregation, and (8) to 
explore the immediate steps a district might take to solve its own problems c 
These activities are reported under the following headings: (1) 
those activities specifically designed for members of the Advisory Council, 
(2) those activities specifically designed for Educational Decision 
Makers (superintendents, school board members, school board lawyers, and 



school principals), and (3) those designed specifically for classroom 



teachers and instructional leaders* 



A. ADVISORY COUNCIL 



The initial meeting of the Advisory Council was designed, primarily, 
to acquaint members with the concept of a center, how, hopefully, a center 
operates, and to explore the magnitude and extent of the problems 
occasioned by school desegregation* To this end the following presentations 
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were made to this group : 

1* Desegregation o£ the Public Schools and the Immediate Future ~ 
Joe E* Parks, Assistant Superintendent, Corpus Chrlstl Indepen- 
dent School District, Corpus Clirlstl, Texas. 

2, Desegregation o£ Public Schools: Some approaches - Carrie 

Clements, Assistant Regional Director, National Urban League, 
Atlanta, Georgia. 

3* Emotional Overtones In A Desegregated School - Joe E« Parks 

4* Desegregation o£ Public Schools: Counseling and Guidance - 

Carrie Clements. 

5. The Oklahoma Center, Truman Wester, Director, University o£ 
Oklahoma, Norman, Oklahoma. 

6. The Western Kentucky Center, Morris Osborne, Director, Western 
Kentucky Center, Bowling Green, Kentucky. 



B. EDUCATIONAL DECISION MAKERS 



1. Area Meetings £or Superintendents 

Three area meetings £or superintendents were held during the 

period covered by this report. These meetings x^ere held to announce 
the establishment o£ the Center, to discuss the services the Center could 

and would provide, and to explore school desegregation problems as they 
relate to quality education. It was anticipated that the ln£ormatlon 
collected in these meetings would serve as planning guides £or the acti- 
vities o£ the Center. 

The meetings were: 

A. Houston Area - November 18-19, 1966 

Participants: 15 School Superintendents 

Speakers: B. J. McCormick, Deputy Superintendent 

Pittsburg Public Schools 
Pittsburg, Pennsylvania 

John W. Letson, Superintendent 
Atlanta Public Schools 
Atlanta, Georgia 






11 













B« Austin Area - December 2-3 ^ 1966 



Participants: 11 School Superintendents 



leakers : 



Francis Rlfuglato, Curriculum Coordinator 
Pittsburg Public Schools 
Pittsburg, Pennsylvania 



Everett DeVaughn, Assistant Superintendent 
Atlanta Public Schools 
Atlanta, Georgia 



C. Dallas Area - December 9-10, 1966 



Participants: 9 School Superintendents 



Speakers : 



Francis Rifugiato, Curriculum Coordinator 
Pittsburg Public Schools 
Pittsburg, Pennsylvania 



Everett DeVaughn, Assistant Superintendent 
Atlanta Public Schools 
Atlanta, Georgia 



Examples of problems identified by participants in the above 



meetings are: 



1* Assimilation of the Negro teacher into the white school or vice 
versa 




2« Assimilation of the Negro student into the previously all 
white school 



3., Inability to get white children to attend previously all Negro 
schools 



4* Bus transportation 

5m The achievement level of Negro students 



6 o Resegregation by citizens (housing) after communities have been 
desegregated 



7e Developing acceptance of desegregation in rural communities 
84 Social activities within and without the desegregated school 
9 , Selection of teachers to be the first to intergrate staffs 



10, Negro opposition to school desegregation 
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11. Lines of communication with the Federal Government 

12* The interrelatedness of Federally sponsored programs 

13. Instructional materials 

14» Curriculum innovations 

15* Discipline in a desegregated school 

16« Financing needed physical facilities 

The Center sponsored an institute for educational decision makers 
(Superintendents, School Board Members, School Board Lawyers, and other 
administrative personnel) on February 4, 1967 to discuss and clarify: 

(1) the recent decision of the Fifth Circuit Court of Appeals on School 
Desegregation, and (2) the 1967 U S 0 £ School Desegregation Guidelines. 
Objectives of the Institute were: 

1. To help educational decision makers realize the importance 
the Fifth Circuit Court's Decision on School Desegregation 
will have on the public schools of Texas. 

2. To increase educational decision makers ability and 
willingness to accept their responsibility as educational 
leaders in school desegregation. 

3. To get educational decision makers started on action plans 
in reference to the 1967 U S 0 E Guidelines of School 
Desegregation. 

4. To develop, on the part of educational decision makers, 
some legal and ethical commitment to school desegregation. 

Participants: 125 

School Districts represented: 63 

Speakers: Dr. G. William Foster, Professor of 

Constitutional Law, School of Law, 

University of Wisconsin 

L. Dari Hulit, Area IV Director, Institutes 
and Grants Program, United States Department 
of Health, Education, and Welfare, United 
States Office of Education, Washington^, D, C. 
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Reactors: Dr* Kenneth S. Tollett, Dean, School 

of Law, Texas Southern University 
Houston, Texas* 

Attorney William L* Wood, Jr* 

Houston, Texas 

Attorney G* Sidney Buchanan 
Houston, Texas 

The Center sponsored a one day institute on March 18, 1967 for 

Educational Decision Makers to look at, in depth, staff desegregation 

and to see how one city operated to make it work* This institute was 

held at Texas Southern University, Houston, Texas* 

Participants: 175 (146 paid) representing seventy- four 

school districts* 

Speaker: Samuel V* Noe, Superintendent 

Louisville Public Schools, Louisville, Kentucky 

Reaction Panel :J* B* Jones, Dean of Students, Texas Southern 

University, Moderator 

Mrs* Howard Barns tone. Board Member, Houston 
Independent School District, Houston, Texas 
Reactor 

Earl W* Rand, Professor of Education, Texas 
Southern University, Reactor 

Problem: Staff Desegregation 

U. S. Office of Education Consultant: Stanley Kruger 



A two day seminar on Human Relations was conducted by the Center for 
the School Administrators of the Corpus Christi Independent School District, 
Corpus Christi, Texas* This seminar was held at the Sea Gun Inn, Rockport, 
Texas* A total of 79 members of the administrative staff of the Corpus 
Christi Independent School District participated* The categories represented 
were : 

Superintendents . 1 

Assistant Superintendents . 2 

Cer.tral Office Staff 13 

Supervisors and De^artraent Heads 16 

Principals 47 
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In an effort to further develop closer cooperation between the Center 
and other agencies working on educational problems throughout the state 
the Center sponsored a one-day seminar, at the request of the Director, 
in the office of Region VIII Education Service Center, Mt* Pleasant, 

Texas. This seminar was held October 25, 1967. 



Participants: Principals - 34 

Superintendents - 5 
Visitors - 5 

Speakers: Aaron Lip ton. Professor of Elementary Education 

The Pennsylvania State University, University 
Park, Pennsylvania 

Lawrence A, Davis, President, A. M. & N. College 
Pine Bluff, Arkansas 



Reactors and 

Group Leaders: Aaron Lip ton 

L. A. Davis 

J. B. Jones, Professor of Psychology 
Texas Southern University, Houston, Texas 
Earl W. Rand, Professor of Education 
Texas Southern University, Houston, Texas 
James Detherage, Superintendent, Roxton 
Independent School District, Roxton, Texas 

Problem: Quality Education in a Desegregated School: 

Its Meaning and Some Approaches 



C. CLASSROOM TEACHERS AND INSTRUCTIONAL LEADERS 



The activities sponsored by the Center falling into this category were: 
1, Houston (Texas Southern University) December 12-13, 1966 
Participants: 56 classroom teachers 

School Districts Represented: 26 

Speakers: Susan Millman, Institute for Developmental 

Studies, Hew York University. 

Edith Calhoun, Institute for Developmental Studies 
New York University 
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Problems identified or isolated: 



a. Motivation in a desegregated school 

b. Self-image among Negro students in a desegregated school 

c. The problems surrounding racial differences in a 
desegregated school 

d. Levels of performance among Negro students in a 
desegregated school 

e. Discipline in a desegregated school 

f. Conqpensatory educational programs in a desegregated school 

g. Instructional materials in a desegregated school 

h. Home- school, teacher-pupil, and teacher-parent relation- 
ships in a desegregated school 

i* Grouping in a desegregated school 
Cold Springs - January 23, 1967 
Participants: 200 

School districts represented: 4 

Speaker: Henry A, Bullock, Professor of Sociology, Texas 

Southern University 

Problems identified or isolated: 

a. Developing a bridge or understanding between Negro 
and white teachers in a desegregated school 

b. Relationship between achievement and the demands 
of the school 

c. Problems Negro and white teachers face in dealing 
with dropout behavior in a desegregated school 

d. Comparison of the demands made on students by Negro 
and white teachers in a desegregated school 

Crosby - January 26, 1967 

Participants ; 100 

Speakers: E, W, Rand, Professor of Education 

Texas Southern University 
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John Creswell, Professor of Education 
University of Houston 

Problems Identified or isolated: 

a. Factors causing students to transfer or re- transfer 

to a different school under a "Freedom of Choice" 

Plan* 1 

j 

b. Teachers* contracts and school desegregation 

c* Community - school climate and progress in school i 

desegregation | 

I 

4, New Waverly, Texas - March 7, 1967 

Participants - 147 professionals representing seven school 

districts 1 



Speaker: Mrs* M, C* Arrant, Supervisor 

Elementary Schools, Pine Bluff, Arkansas 

Problem Discussed: Some possible solutions to instructional 

problems occasioned by stepped-up desegregation 
in September, 1967, 

a. Teaching poor and slow learners 

b. Grouping within the classroom 

c. Skill development 

d. Classroom control 

e. Working effectively with children of 
different experiential backgrounds 

f® Staff relationship 

g. Stimulation (Motivation) 

5* Willis, Texas - March 20, 1967 

Participants 150 professionals representing seven (7) school 

districts. 

Speaker: Dr, Robert Strom, Director, Preface Plan Project 

The Ohio State University, Columbus, Ohio 



Problems Discussed: Understanding Prejudices and Test Inter- 




pretation in a Desegregated School: 
ImplicatioFiS for teaching and learnings 
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6. Shepherd, Texas - April 18, 1967 

Participants 150 professionals representing seven school 

districts. 

Problem: Developing individual district and school action 

programs to meet and solve problems anticipated 
with stepped-up desegregation in September, 1957, 

Group Leaders: Dr, E, W, Rand, Professor of Education, Texas 

Southern University 

Emanuel Can^bell, Associate Professor of 
Education, Texas Southern University 

Dr. J, B, Jones, Dean of Students, Texas Southern 
University 

Dr. M. N, Cooper, Professor of Psychology, Texas 
Southern University 

Mr. George Rivera, Graduate Assistant, C. S. P. A, D. 
Texas Southern University 

Dr. Jack E. Dodson, Associate Director, C, S. P- A. D, 
Texas Southern University 

Dr, Melvin P, Sykes, Psychiatrist, Veterans 
Administration Hospital, Houston, Texas 

Dr, Rupert C, Koeninger, Professor of Sociology, 

Texas Southern University 

7, Houston, Texas - May 5 and 6, 1967 

Participants: 125 (92 paid) Instructional leaders representing 

forty-eight school districts. 

Speakers: Dr, Cleo Cook, Professor of Educa*:ion, Los Angeles 

State College, Los Angeles, California 

Mrs. Evelyn Murray, Curriculum Specialist, School 
of Education, University of Tennessee, Knoxville, 
Tennessee 

Mr. John Lawter, Principal, Central High School 
Oklahoma City, Oklahoma 

Reaction Panel :Jack E. Dodson, Associate Director, C. S, P, A, D., 

Moderator 

Jerome D. Bourgeois, Principal, Lanier Unit, 

Freeport, Texas 



o 
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Dr* Louise Stephens , Professor of Education, 
Langston University, Langston, Oklahoma 

Problems Discussed: (1) New Dimensions of Leadership Needed 

in Desegregated Schools 

(2) Curriculum Innovations and Materials 
Needed in Desegregated Schools 

(3) Effective Teaching in Desegregated 
Schools 

U* S* Office of Education Consultant: Mrs* Susan Robey 

8* Corpus Christ! , Texas - August 22-23, 1967 



Participants: Classroom Teachers - 94 

Superintendents - 5 

Principals - 8 

Central Office Staff - 10 



Speakers: Edith Calhoun, Director, Community and Parents 

Program, Institute for Developmental Studies 
New York University, New York, New York 



George Sanchez, Professor, University of Texas 
Austin, Texas 

J* B* Jones, Professor of Psychology, Texas 
Southern University, Houston, Texas 



Reactors and 

Group Leaders: Edith Calhoun 

George Rivera 
George Sanchez 
J. B. Jones 



Problem: 



Human Relations in the Classroom 



9* Ennis, Texas, October 7, 1967 



Participants : Classroom Teachers - 124 

Superintendents - 2 
Principals - 6 
Central Office Staff - 10 
Visitors (Parochial School) 



- 12 



Speakers : 



Lawrence A* Davis, President, A* M, & N* College 
Pine Bluff, Arkansas 



John P* McIntyre, Director, Learning Resources, 
Dade County Schools, Miami, Florida 

Group Leaders: L, A, Davis. John P» McIntyre, Jerome Bourgeois. 

Principal, Brazosport Junior High School, Freeport 
Texas - Maeleer C,, Arrant, Supervisor, Elementary 
Schools, Pine Bluff, Arkansas 










OTHER TECHNICAL SERVICES 



Besides formal presentation at all the Center's sponsored activities 
we have met with the Crosby Independent School District Board of Education, 
Crosby, Texas to discuss with them the problems Inherent In the desegrega- 
tion process In their districts and how we might be of service to them 
In making the transition as smooth as possible* This visit was In response 
to an Invitation by the superintendent after the Title VI people had 
visited him* Our recommendation to them was that they do as the Compliance 
people had suggested - re-open freedom of choice and Integrate more 
teachers* However, the local press carried a different Interpretation* 

No efforts were made to correct the release* In the discussion of finances 
for school building reference was made to Title III of the Elementary and 
Secondary Education Act which, under certain conditions, can provide a 
source of funds* This too, was misinterpreted to the press* The reaction 
of the board members In regard other Federal Programs suggest the need for 
some ‘dialogue with superintendents on this topic* This Is being arranged 
by the Center* 

Inquiries have come from other school districts with reference to 
this kind of activity, but so far none of them have materialized* We 
feel that the opportunities are forthcoming* 

We, during the year, have helped the Willis, New Waverly, Shepherd, 
and Cold Springs Independent School Districts collect data to support a 
request for an Advisory Specialist* We provided the resources and 
advice for the Ennis Independent School District to collect and analyze 
data on factors which contribute to elimination of the dual school system* 
This same kind of service has been requested from eight (8) other school 
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districts* We are hoping to get started on these projects when and if we 
are funded for another year* At the moment (time of this writing) we are 
advising several school districts on plans for in-service growth activities 
under their Title 1 money allocation of the Elementary and Secondary 
Education Act* 



o 
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OUTSIDE CONSULTANTS 

Consultants other than the two of us associated with the Center, 
Jack Dodson and myself, were used in all of our meetings to assist in 
the achievement of our objectives# While no attempt is made in this 
report to evaluate the contributions of these consultants, we feel that 
it should be stated that from our own particular position or point of 
view and the expressed opinions of participants all of them fulfilled 
their responsibilities admirably# In fact, all of their presentations 
were both provocative and challenging in what they said and how they 
said it# 



For the most part, all outside consultants were utilized as discussion 

leaders and their presentations were made in an informal face-to-face 

setting# The interaction was excellent# 

In selecting consultants, efforts were made to get knowledgeable 

people in the area or on the topic they were to discuss# Hence, we have 

utilized people from across the nation# The following were utilized: 

Mrs# M# C# Arrant, Supervisor, Elementary Schools, Pine Bluff, 
Arkansas# Worked for one day with professionals in Shepherd, Willis, 
New Waverly and Cold Springs Independent School Districts on some 
possible solutions to some anticipated problems which might be 
occasioned by stepped-up desegregation in September, 1967, and one 
day as a Group Leader with the staff of the Enni% Texas Independent 
School District# 

Mrs# Howard Barns tone. Board Member, Houston Independent School 
District, Houston, Texas# Worked one day as a panelist with superin- 
tendents on staff desegregation# 

Jerome Bourgeois, Principal, Lanier Unit, Freeport, Texas# Worked 
for two days as a panelist for the institute on problems for 
Instructional Leaders, and one day as a Group Leader with the staff 
of the Ennis, Texas Independent School District# 

Henry A. Bullock, Professor of Sociology, Texas Southern University 
Houston, Texas. Worked for one day with classroom teachers on the 
demands of the school environment and dropout behavior# 






















Edith Calhoun, Director, Community and Parents Program, Institute 
for Developmental Studies, New York University 

New York, New York, Worked two days with the staffs of the Northside 
Junior High School and the Moody Senior High School as a presenter 
(Topic: "Cultural Differences and Implications for Teaching and 

Learning in A Desegregated School") as a Reactor, and as a Group 
Leader, She also worked for two days with classroom teachers on 
the same topic in an institute on the campus of Texas Southern 
University, 

Emmanuel Campbell, Associate Professor of Education, Texas Southern 
University, Houston, Texas, Worked for five days with professionals 
of the Willis, New Waverly, Shepherd and Cold Springs Independent 
School Districts on anticipated problems which might be occasioned 
by stepped*up desegregation in September, 1967, He served as a 
consultant and Group Leader in formulation of Action Plans, 

Carrie Clements, Assistant Regional Director, National Urban 
League, Atlanta, Georgia, Worked with the Advisory Council for 
three days on some approaches to desegregation and counseling and 
guidance in a desegregated school. 

Dr, Cleo Cook, Professor of Education, Los Angeles State College, 

Los Angeles, California, Worked for two days with Instructional 
Leaders on school desegregation. 

Dr, M. N, Cooper, Professor of Psychology, Texas Southern University 
Houston, Texas, Worked for one day as a Group Leader with Shepherd, 
Willis, New Waverly, and Cold Springs Independent School Districts 
in formulating plans to meet and solve anticipated problems which 
might be occasioned by stepped-up desegregation in September, 1967, 

John Creswell, Professor of Education, University of Houston, 

Houston, Texas, Worked for one day with classroom teachers on making 
freedom of choice work. 



Lawrence A, Davis, President, A, M, and N, College, Pine Bluff, Arkansas 
worked one day as a Presenter (Topic: "Curriculum Demands of a 
Desegregated School") and Group Leader with the Ennis District staff, 
and one day as a Presenter (Topic: "Quality Education In A Desegregated 
School: Its Meaning and Importance") and Group Leader with 

principals in Region VIII service area. 



James Detherage, Superintendent, Roxton Independent School District, 
Roxton, Texas, Worked one day as a Reactor and Group Leader with 
principals in the Region VIII service area, 

Everett DeVaughn, Assistant Superintendent, Atlanta Public Schools, 
Atlanta, Georgia, Worked for four days with superintendents on 
approaches to community acceptance of desegregation and social life 
in a desegregated school. 



G, William Foster, Professor of Constitutional Law, School of Law, 
University of Wisconsin, Madison, Wisconsin, Worked for one day with 
educational decision makers on the impact of the recent Fifth Circuit 
Court of Appeals Decision on desegregation on the schools of Texas, 
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L* Dari Hullt, Director, Area IV, Institutes and Grants, Office 
of Equal Educational Opportunities, Office of Education, Washington, 

D« C* Worked for one day with educational decision makers on the 
1967 U, S. 0» £• Guidelines on Desegregation, 

Dr, J, B, Jones, Dean of Students, Texas Southern University, Houston, 
Texas, Worked one day as moderator of a Reaction Panel on Staff 
Desegregation for Educational Decision Makers and one day as a 
Group Leader with Shepherd, Willis, Cold brings, and New Waverly 
Independent School Districts In the formulation of plans to meet and 
solve anticipated problems which might be occasioned by stepped- 
up desegregation In September, 1967, two days with the 
Administrators of the Corpus Chris tl ISD In the Seminar on Human 
Relation, June 23-24, 1967, two days as a presenter (Topic: "Human 

Relations Education for the Teacher"), a Reactor, and as a Group 
Leader with the staffs on the Northslde Junior High Schools and 
the Moody Senior High School of Corpus Chrlstl, Texas, and one 
day as a Reactor and Group Leader with principals In the Region VIII 
service area. 

Dr, Rupert C, Koenlnger, Professor of Sociology, Texas Southern 
University, Houston, Texas, Worked for one day as a Group Leader 
with Shepherd, Willis, Cold Springs, New Waverly Independent School 
Districts In formulating plans to meet and solve anticipated problems 
which might be occasioned by stepped-up desegregation In September, 
1967, 

C, D, Landolt, Office of Education, Dallas, Texas, Worked for one 
day as a panelist on the 1967 U, S, 0, E, Guidelines on Desegregation, 

Mr, John Lawter, Principal, Central High School, Oklahoma City, 
Oklahoma, Worked for one day with Instructional Leaders on school 
desegregation. 

Dr, Marvin V, Layman, Associate Professor of Sociology, Texas 
Southern University, Houston, Texas, Worked two days with Administra- 
tors of the Corpus Chrlstl ISD In the Seminar on Human Relations, 

June 23-24, 1967, 

John W, Letson, Superintendent, Atlanta Public Schools, Atlanta, 
Georgia, Worked for two days with superintendents on approaches to 
community acceptance of desegregation and social life In a 
desegregated school, 

Aaron Llpton, Professor of Elementary Education, The University of 
Pennsylvania, University Park, Pennsylvania worked one day as a 
presenter (Topic: "Quality Education In A Desegregated School: 

Some Approaches to Achieving") and as a Group Leader with principals 
In Region VIII service area. 



B, J, McCormick, Deputy Superintendent, Pittsburg Public Schools, 
Pittsburg, Pennsylvania, Worked for two days with superintendents 
on desegregation and quality education. 
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John P. McIntyre, Director, Learning Resourses, Dade County Schools, 
Miami, Florida. Worked one day with the staff of the Ennis, Texas 
Independent School District as a presenter (Topic; "The Expansion 
of Teacher Roles and Curriculum Goals in A Desegregated School)," 
as a Reactor, and a Group Leader. 

A. T. Miller, Education Specialist, Dallas, Texas. Worked for 
one day as a panelist on the 1967 U.S. 0. E. Guidelines on 
Desegregation. 

Susan Millman, Social Psychologist, Institute for Developmental 
Studies New York University, New York City. Worked for two days with 
classroom teachers on motivational considerations and implications 
for teaching and learning. 

Mrs. Evelyn Murray, Curriculum Specialist, School of Education, 
University of Tennessee, Knoxville, Tennessee. Worked for tv^o 
days with Instructional Leaders on schoox. desegregation. 

Samuel V. Noe, Superintendent, Louisville Public Schools, Louisville, 
Kentucky. Worked for one and a half days with Superintendents on 
school desegregation. 

Morris Osborne, Director, Western Kentucky University, Bowling Green, 
Kentucky. Worked with the Advisory Council on the purposes and 
operations of a center as he sees it in terms of the development 
of the center he directs. 

Joe E. Parks, Assistant Superintendent, Corpus (3iristi Public Schools, 
Corpus Christ! , Texas. Worked with the Advisory Council for 

three days on desegregation of public schools and the emotional 
tones therein. 

Earl W. Rand, Professor of Education, Texas Southern University, 
Houston, Texas. Worked with classroom teachers for one day on 
st&ff integration, Crosby, Texas. Worked for one day as a Panelist 
on Staff Desegregation in Educational Decision Makers, one day 
as a Group Leader with the Shepherd, Willis, New Waver ly and Cold 
Springs Independent School Districts in formulating action plans 
to meet and solve anticipated problems which might be associated 
with stepped-up desegregation in September, 1967, and worked one 
day as a Reactor and as a Group Leader with principals in Region 
VIII service area. 

Francis Rifugiato, Curriculum Coordinator, Pittsburg Public Schools, 
Pittsburg, Pennsylvania. Worked for four days with superintendents 
on desegregation and curriculum consideration. 

George Sanchez, Professor, University of Texas, Austin, Texas. 

Worked two days with the staffs of the Northside Junior High School 
and the Moody Senior High School of Corpus Christ! as a presenter 
(Topic: "Patterns of Behavior Among Minority Groups Which Should 

Be of Concern to Teachers"), as a Reactor, and as a Group Leader. 
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Dr, Louise Stephens, Professor of Education, Langston University, 
Langston, Oklahoma. Worked for two days; as a Panelist at the 
Institute on Problems for Instructional Leaders, 

Dr. Robert Strom, Director, Preface Plsin Project, The Ohio State 
University, Columbus, Ohio. Worked for one day with professionals 
in Shepherd, Willis, New Waver ly and Cold Springs Independent 
School Districts on Understanding Prejudices and Test Interpre- 
tation in Desegregated Schools: Implications for Teaching and 

Learning, 

Dr, Melvin P, Sykes, Psychiatrist, Veterans Administration 
Hospital, Houston, Texas. Worked for one day as a Group Leader 
with Shepherd, Willis, New Waver ly, and Cold Springs Independent 
School Districts in formulating plans to meet and solve anticipated 
problems which might be occasioned by stepped-up desegregation 
in September, 1967, 

Kenneth S, Toilette, Dean, School of Law, Texas Southern University 
Houston, Texas. Served as Moderator of Reaction Panel of lawyers 
to a discussion of the impact of the recent Fifth Circuit Court 
of Appeals Decision on School Desegregation, 

Don Vernon, Equal Education Opportunities Program, Office of Education 
Department of Health, Education and Welfare, Washington, D, C, 

Worked for one day as a panelist on the 1967 U. S. 0. E. Guidelines 
on Desegregation. 

Jerrold Ward, Civic Rights Specialist, Equal Educational 
Opportunities Program, Office of Education, Department of Health, 
Education and Welfare, Washington, D. C. Worked for one day as 
a Panelist on the 1967 U, S, 0, E, Guidelines on Desegregation, 

Truman Wester, Director, University of Oklahoma, Norman, Oklahoma. 
Worked with the Advisory Council on the purposes and operations of a 

center as he sees it in terms of the development of the center he 
directs. 



Dr. Darrell S. Wiley, Professor of Educational Administration, 

New Mexico State University, Las Cruces, New Mexico, worked for two 
days with the administrators of the Corpus Christ! ISD in the Seminar 
on Human Relations, June 23-24, 1967. 

C. Robert Wood, Texas Educational Consultative Services, Austin, Texas 
Worked for six days with the center staff and the Ennis Independent 
School District staff in developing a statistical analysis of factors 
the Ennis District affecting desegregation. 




William L. Wood, Jr,, Attorney at Law, Houston, Texas. Reactor 
to presentation by Dr, G, William Foster on the impact of the 
recent Fifth Circuit Court of Appeals Decision on School 
Desegregation. 







SUMMARY AND PROJECTIONS 



A* Summary 

During the year that the Center has been In operation Its activities 

have been directed toward a wide range of problems and problem areas 

Including cultural differences, counseling and guidance services, teaching 

methodology, social activities within and without the school, academic 

performance among Negro students, effective communications with the Negro 

child and the Negro community by the white establishment, the legal and 

historical aspects of school desegregation, teaching conqpetencles, 

curriculum Innovations, and a re- orientation as to what quality education 

really means* We have tried, within limitations Inqposed on us, to find 

solutions to those problems perceived by the local community. In this 

connection, emphasis has been placed, not only on an understanding of the 

problem, but also on techniques for Initiating change In a positive 

direction. More specifically, we have looked at such problems as those 

associated with: 

Negro teacher - white student 

Negro student - white teacher 

Negro student - white counselor 

l^lte student - Negro counselor 

Organizational patterns for Instruction 

Social life within the school 

White principal - Negro teachers 

Negro principal - white teachers 

White principal - Negro students 

Negro principal - white students 

Emotional overtones In a desegregated classroom 

Curriculum Innovations 

School - community relations 

Critical self-analysis 

In addition to the human and other resources available at and through 
Texas Southern University, the Center has had at Its disposal the nominal 
human and other resourses of Prairie View College, the University of 
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Houston, the University of Saint Thomas, and the Texas Education 
Agency, The presidents of the schools indicated and the Commissioner 
of Education for the state of Texas committed their schools and the 
agency to this idea at the time of application for establishment of the 
Center, 

For use in the institutes, conferences, seminars and other planning 
activities the Center has utilized the services of nationally known 
scholars and educators who have worked rather closely with school and 
school district personnel in the development of suggested procedures, 
operations, and approaches to solution of problems identified within the 
local community relating to school desegregation. 

During the first* year of our operation, the Center utilized its 
resources, for the most part, to make its services Icnown and to let it be 
known throughout its service area that we were available to schools and 
school districts to help them do whatever they felt needed to be done in 
eliminating the dual school system. In pursuing this objective, our 
activities have been involved largely with relatively large groups with 
little or no opportunity for participants to explore among themselves 
their problems and concerns. The number and kind of such groups follow: 
Number of school districts served - 174 
Number of school districts in cities ■* 30 
Number of school districts in towns - 125 
Number of common school districts - 19 

Number of school superintendents participating in one or more 
of our activities - 115 

Number of school board members participating in one or more 
of our activities ** 59 
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Wumber of school principals participating In one or more of 
our activities - 142 

Number of classroom teachers participating in one or more of our 
activities - 392 

Number of supervlslors participating in one or more of our activities 
32 

Number of curriculum coordinators participating in one or more of 
our activities - 15 

Number of counselors participating in one of more of our activities 
15 



B. 



Number of school board attorneys participating in one or more of 
our activities • 3 

Number of county judges participating in one or more of our activities ** 

Number of school district business managers participating in one or 
more of our activities * 5 

Projections 

At the close of this reporting period serious dialogue was underway 



2 



I 



\ 

I 



among representatives of the University of Houston* the University of j 

Saint Thomas* Houston Baptist College, Prairie View Cbllege, and Texas 
Southern University regarding a restructuring and re-organiaation of the 1 

Center to insure more involvement on the part of the participating | 



schools* Hence, any projections as to the future direction of the Center's 

activities would be premature* However, the plans for restructuring 

and re-organization, as they are presently being discussed include: 

1* Changing the name of the Center to "The Southeastern Texas 
Educational Center*" 

2* Re-writing the original proposal for the establishment of the 
Center in order to give the Houston Independent School District 
top priority in any and all activities of the Center* 



3* 



Follow through on number two above would insure that the Teacher 
Education Program at the University of Houston would have high 
priority on any and all activities of the Center since the university 
trains most of the teachers of the district* 
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4* Making sure that the general public does not get the Idea that 
the Center Is a Texas Southern University project, 

5* Having the proposed organizational structure to provide for: 
a* A Policy liking Board composed of not more than ti^enty- 

flve members Including the heads of the cooperating schools, 
ten (10) superintendents, the State Director of 
Compensatory Education Programs, and the State Director 
of the Regional Service Centers, 

b. An Administrative Council to be responsible for carrying 
out the policies of the board and conposed of the appointed 
representatives of each of the cooperating schools, 

c. Technical Assistants from each of the cooperating schools to 
be responsible for follow through on any and all programs 
approved by the Administrative Council, 

d. Operational Staff to be selected later, 

e. Making the Houston Baptist College the Fiscal Agent for 
the Center, 

f. Moving the physical headquarters of the Center to the campus 
of the University of Houston, 

6, Follow through on the contacts and experiences of the presently 
organized center to Insure continuity In program development. 
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RESOURCE ENTER FOR THE SOLUTION OF 



D A 

r^ROBLEMS 



SSOCiATED WITH SCHOOL 



D 



ESEGREGATION 



November 15 9 1966 



TEXAS SOUTHERN UNIVERSITY 
P.O.BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



Dear Administrator: 

Recentlys we were funded by the U« S« Department of Health 9 Education and 
Welfare, Office of Education, to set up a Center for the Solution of 
Problems Associated with School Desegregation, 

In the process of carrying out the intent of the Center, we have scheduled 
a conference for school superintendents in the greater Houston area for 
Friday and Saturday, November 18 and 19, 1966* This two-day*^ conference is 
designed to inform you of the role, function, operation and:;^procedures of 
the Center as well as to introduce outstanding consultants who are experienced 
with the problem. 

The consultants for this conference are Dr, John W, Leston, Superintendent 
of SchoolS]( Atlanta, Georgia and Mr, B, J,, McCormick, Deputy Superintendent, 
Pittsburg Public Schools, Pittsburg, Pennsylvania, On Friday, November 18, 

Mr, McCormick will discuss, "Desegregation and Quality Educatiorii," and on 
Saturday, November 19, Dr, Leston will discuss, "Desegregation: One Approach 

to Community Acceptance," 

We invite you to participate in these Conferences and share your views. The 
meetings will be held at Texas Southern University, Auditorium, 158, November 
18 and 19, 1966, 

Participants in this two-day conference will be paid a stipend of fifteen 
dollars ($15) per day plus travel (one round trip) at the rate of nine cents 
per mile. We would be more than happy to have you share this experience 
with us. 

Respectfully yours. 



Clifton M, Claye, Director 
Center of the Solution of Problems 
Associated with School Desegregation 

CH?/mp 
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C 



ENTER FOR THE ' 




ROBLEMS ^\SSOCIATeO WITH SCHOOL 



b 



eSIORIGATION 



NOVEMBER 23, 1966 



TEXAS SOVTHERN VNlVElXSnY 



P.O.BOX 331 



HOVSTON, TEXAS TTm 



DEAR ADMINISTRATOR: 



JAckson 8 • 0611 
Ana Code 713 



The following activities In connection with the Center for the Solution of Ptoblems Afsodotod 
with School Desegregation ore announced for your information and guidance: 

I. AREA MEETING FOR SUPERINTENDENTS 

A. AUSTIN AREA 

December 2 and 3, 1966 - jdltorium. Administration Building, 6100 Guadalupe, 
Austin, Texes. 

B. DALLAS AREA 

December 9 and 10, 1966 - West Holiday Inn, Dollos, Texas 
CONSULTANTS FOR BOTH MEETINGS 

John W. Letson, Superintendent, Atlanta Public Schools, Atlanto, Ga. 

TOPICS: "Desegregation: One Approach to Community Acceptance," and 
"Desegregation and Social Life of the School.** 

Mr. Francis Rifugiato, Curriculum Coordinator, Pittsburg Public Schools, Pittsburg, Po. 
TOPIC; "School Desegregation and Cu riculum Considerations." 

I !. STAFF DEVELOPMENT MEETING FOR TEAMS 

(Four participants, two Negroes and two whites. Teachers, Principals, and/or Counselors 
from^each participating school district). Monday and Tuesday, December 12 and 13, 1966, 
Auditorium 158, Texas Southern University, Houston, Texas.. 



Participants in these conferences will be pqid a stiperd of fifteen dollars ($l2f) per doy plus 
travel (one round trip per car from each school district) at the rote of nine cents (96) per mile. 

We invite you and your staff members to share these experiences with us. If you have any 
questions or inquiries regarding these meetings, please feel free to contact me. 

Respectfully, 




Clifton M. Claye, Director 
I 














I 




In carrying out the intent of the Center, we have scheduled a two-day staff 
development meeting for public school personnel on December 12-13,1966, 
at 9:00 a.m., in the Auditorium Building, Room 158. The topic for explora- 
tion at this meeting is: 

"The Implication of Cultural and Motivational Differenc^j^ for Quality 
Education in a Desegregate School." . 

'■ ♦ 

The consultants will be Dr. Susan Mi liman and Miss Edith Cglhoun, Staff Members, 
The Institute for Developmental Studies, New York University^ We invite you to 
share, these experiences with us . . 

If you have the time and inclination to assist us in this effort, we would appreciate 
your assuming responsibility for a small group analysis of the presentation by the 
consultants, if the number of participants warrant such a b^akdowp. If you are 
available for such activity, please inform me by calling Extension 2f38. 

I look forward to hearing from you. 

Professionally yours. 



Clifton M. Claye, Director 
Resource Cenger for the Solution of Problems 
Associated with School Desegregation 




mmmm 
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RESOURCE ENTER FOR THE QoLUTION OF r ROBLEMS 







SSOCIATEO WITH SCHOOL 



0 ESEGREGATION 



January 17, 1967 



TEXAS SOUTHERIV UNIVERSITY 
P. O. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



Dear Administrator: 



The Resource Center for the Solution of Problems Associated with School 
Desegregation, in cooperation with the United States Office of Education, 
presents a one**day Institute on School Desegregation, Saturday, February 4, 
9:00 A, M« , Auditorium 158, Texas Southern University, Houston, Texas, 
for administrator teams (at least thr^e from each school district) composed 
of Si^erlntendents, School Board Members, .School Board Lawyers, or other 
administrative personnel* 



Dr* William Foster of the Law School, University of Wisconsin, Madison, 
Wisconsin, will discuss, *'The Impact of -the Recent Fifth %,^uit Court of 
Appeals Decision on School Desegregatloh in Texas*” .4 

A representative of the United itatds Office Gf Educatiott ^iil discuss the 
1967 U* S* 0* E* Guidelines for Desegreigatioh and membei^S 6f l;he Center's 
stBff will discuss the nature and kinds of services the Ceiijtel* might be 

able to offer as you move foward quality education in a desegregated situation* 

* 

I i 

Participation in this activity will be. limited to 150 persons* lln order that 
we may plan for maximum school district participation while assui^ing 
adequate representation from each school district, wfe would appreciate your 
completing and returning the enclosed ini|ormation slheet tofus as Ropn as 
possible* Registration for the Institute will stAtt'at 8:30”A* 

Saturday, February 4, 1967, in the lobbyjof the Auditorivnn* . " 



Persons participating in this conferei^ce iwill be paid a stipend of fifteen 
(15) dollars plus travel (round trip >0 99£«iper mile for each car and we must 
limit travel payments to one car for each school district)* 

... ■ ’ .h. 

Time will be provided for you to seek answers to your Questions* Please 
feel free to contact us concerning any information re^rdlng this Institute* 

We are eagerly looking forward to seeing you* fl 

Professionally yours, 



Clifton M* Claye 
CMC/oq> 
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V^ ENTER FOR THE X^OLUTION OF ^ ROBLEMS 4r\ 



SSOCIATED WITH SCHOOL 



D 



ESEGREGATION 



FEBmRY 22, 1967 



DEAR ADMINISTRATOR: 



TEXAS SOUTHERN UNIVERSITY 
P.O. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



The Resource Center for the Solution of Problems Associated with School 
Desegregation, In cooperation with the United States Office of Education; pre- 
sents a one-day Institute on Staff Desegregation, Saturday, March 18, 1967, 

9:00 A«M», Auditorium 158, Texas Southern University, Houston, Texas, for 
administrative teams (at least three persons from each school district) composed 
of School Board Members, Superintendents, School Board Lawyers, or other ad- 
ministrative personnel* 

Samuel V* Noe, Superintendent of School, Louisville, Kentucky will explore 
in depth. Staff Desegregation: Issues, Pfoblems^ and Proi^G.§#* 

A representative of the Unib^ Stated Offlce^hf Educa^p^wlII discuss the 
opportunities for obtaining technihAl assistances i^ the PrGcAsc, under Title IV 
of the Civil Rights Acts and the expectations^bf the office foxlthe 1967-68 
school year* % 

. V ^ V .. V ^ 0 

Participation in this activity wilt b4 limited to 150 p|rso^* In order 
that we may plan for maximum school district participation wflle Assuring ade- 
quate representation from each school dl|t^lct, we would app|ecla% your com- 
pleting and returning the enclosed InfonfAtlon sheet to us a| soon%s possible* 
Registration for the Institute will start %t 8:30 A* |1^, Sat^^ 18, 1967 

in the lobby of the audit or ium^ ' ^ ^ 



Persons participating In this confCrdhde will be paid a stipend of fifteen 
(15) dollars plus travel (round trip @ ^ ||er mile for each car and we must 
limit travel payments to one car for each 

A' 

■ - "'tW, 

Time will be provided for you to questions* Please 

feel free to contact us for additional information If n^essary* 

i 

To expedite the mailing of the checks, please checllln with the clerk If 



you preregistered and Indicate the person who is to rec^ve travel* 



Profeslonally yours. 



% 

. I. .s- 'i- .V. 



,er|c 



Clifton M* Claye 

Enclosure 
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RESOURCE V* ENTER FOR THE >^OLUTtON OF 



(Problems 



SSOCiATEO WITH SCHOOL V ESEGREC4 



D 



April 17, 1967 



TEXAS SOUTHERN UNIVERSITY 
P.O.BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 ‘ 0611 
Area Code 713 



Dear Administrator: 

The Center for the Solution of Problems Associated with School Desegregation 
announces the third in a series of institutes for educational decision-makers. 
This Institute is scheduled for May 5 and. ^6, 1967 and is designed to assist 
instructional leaders in meeting and solving problems which, we think, will 
be occasioned by stepped up desegregation of students and staffs in September. 

The following consultants will explore in depth the areas indicated: 

A. Dr. Neil Sullivan, Superintendent^ Berkley Uhl^^d School District 

Berkley, California. The New Dimensions of Ldydership Needed in 
Desegregated SchoolA . / ^ 1 

B. Dr. Evelyn Murray, Prof essor^ University of Tennessee, Knoxville, 
Tennessee. Curriculum Innovations gnd Materials Needed in Desegrc 
gated Schools .. 

; ’ . .. ‘ IK 

C. Mr. John Lawter, Principal, Central High Nchoojt, Oklahoma City, 
Oklahoma. Effective Teaching in Desegregated JghSi2lI|* 

■i ’’f 

Participants in this institute will be in Teams, Neiro and;^hite*lpf at least 
three instructional leaders: a high sch^l Principal, an elementafy school 

Principal, and a Supervisor or Curriculuid; Coordinator. 

A stipend of fifteen (15) dollars per ^a^ will be paid participants, plus 
travel (one car from each Partitipatiiijg school district) round trip, at nine 
(9) cents per mile. 

Again, we are forced to limit participation to one-hun|red fifty (150) persom 
Ue trust that your school district will be among those^ rep resented. 

$ 

Registration will start at 9:00 a. m.. May 5, 1067 in ^ditorium 158, Texas 
Southern University with the first General Session starting at 10:00 a. m. 

Professionally yours. 



Clifton M. Claye, Director 

Center for the Solution of Problems 

Associated with School Desegregation 

CHC/mp 
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ENTER FOR THE OoLUTION OF r ROBLEMS r\ SSOCiATED WITH SCHOOL 0 ESEGREGATION 

TEXAS SOUTHERN UNIVERSITY 
RO. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



JttiiG 9» 1967 



Otar Adalnittr«tor: 

Th# Cantar for tha Solution of Probleat Aasoeiatad with School 
Daaagragation in cooperation with the Corpua Chriati Independent 
School Diatrict announcea a two-day aeminar for local achool ad- 
■iniatratora at the Sea Gun Inn in Rockport* Texaa* Tha Saninar 
ia achadttlad for Juno 23-24 » 1967 and ia deaigned to inprora in- 
tarparaonal interact iona* The following conaultanta will explore 
in depth the arena indicated: 

Dr« J« B« Jonea* Dean* Student Peraonnel* Texaa Southern 
OiiiTaraityt Rouaton* Texaa » "Some Baaic Reaaona For Mia- 
uaderatandinga in Inner-Ethnic Group Relatione In The 
Educational Context.” 

Dr. Darrell S. Willey* Profeaaor of Educational Adiainia- 
tration* New Mexico State Dniveraity* ”Inplieatioca of 
Changea in a Multi-Ethnic Society for Educational Adcin- 
iatration.” 

Dr. Jack E. Dodaon* Aatociate Director* Profeaaor of 
Sociology* IftiiTeraity of Houaton* and Ataociate Diractor 
of C. S. P. A. D.* ” The Changing Pattema of Diacriai- 
nation in Aaerican Society: Cauaea and Conaequencaa.” 

Participanta in the aeainar will paid a atipend of $15.00 per day 
plua trawel (for a limited nunber of cara) round trip* at nine 
eenta (9$) per mile. 

legiatration will atart at 8:00 a. a. on June 23* 1967 with the 
firat aeaaion atarting at 9:00 a. a. 

Profaaaionally youra* 

Clif^ M. Claya* Dij^ctor 
Cantar for the Solution of Problema 
Aaaociated with School Deaegregation 

arh 
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0 
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A 
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ESEGREGATION 



July 27. 1967 



TEXAS SOUTHERN UNIVERStTY 
P.O. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



Dtar FelloiF»Te«eher: 



The Center for the Solution of Problems Associated with School 

Desegregation in cooperation with the Corpus Christ! Independent 

School District announces a two-day seminar for local classroom 

teachers. *The Seminar will* be held at the Richard King Senior 

High School. August 22-23. 1967 and is designed to improve inter- 

^rsonal relationships. The following persons will explore in j 

depth the areas indicated: \ 

Edith Calhoun. Director. Community and Parents | 

Program. Institute for Developmental Studies. I 

New York University. "Cultural Differences end | 

Implications for Teaching and teaming in the 
Desegregated School." 

George Sanchez. Professor. University of Texas. 

"Patterns of Behavior Among Minority Groups 
Which Should Be of Concern to Teachers." 

J. B. Jones. Dean of Students. Texas Southern 
University. "Human Relations Education for the 
Teacher." 

Participants in the Seminar will be paid a stipend of fifteen (15) 
dollars per day. 

Registration will start at 8:00 a<. m. on August 22. 1967 with the 
first session starting at 9:00 a. m. 

For further information contact Joe Parks. Assistant Superintendent 
for Administration. Corpus Christl Indepefndent^^School District. 




Professionally yours. 
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^ ESEGRE6ATI0N 



TEXAS SOUTHERN UNIVERSITY 
P. 0. BOX 351 
HOUSTON, TEXAS 77004 

September 22, 1967 Telephone 

JAckson 8 - 0611 
Area Code 713 



Dear Fellow Teacher: 

The Center for the Solution of Problems Associated with School Desegregation 
in cooperation with the Ennis Independent School District announces a one- 
day seminar for local educators* The general theme for the seminar is: The 

Expanding Role of the Teacher in Desegregated Schools: Curriculum Innovations. 

The seminar is designed as a part of a continuing in-service education program 
to help school personnel examine roles, functions, methodology, and content, 
and, at the same time, improve interpersonal relationships. The seminar will 
be held in the Ennis High School Auditorium, Saturday, October 7, 1967. 

The following persons will explore in depth the areas indicated: 

Lawrence A. Davis will put in historical perspective the civil rights 
movement which has resulted in desegregation of public schools and the 
implications for teaching, learning, and curriculum revision. 

John P. McIntyre will explore in depth the expanding role of the 
teacher and the expanding goals of the curriculum which have 
resulted from desegregation of public schools. 

Maeleen Arrant and Jerome Bourgeois will react, along with the above 
two people, to the presentations in an effort to deepen Insights, 
broaden understandings, clarify concepts, etc* 

Participants in the seminar will be paid a stipend of fifteen (15) dollars 
per day. 

Registration will start at 8:30. A. M. in the lobby of the auditorium. The 
first general session will start at 9:00 A. M, 

For further information contact your Superintendent, M^. F. E. Watson. 
Profesionally yours. 



Clifton M. Claye, Director 

Center for the Solution of Problems 

Associated with School Desegregation 



CMC/mp 
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SVPERIKTENDENT’S CONFERENCE 



RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 




TEXAS SOUTHERN UNIVERSITY 
HOUSTON, TEXAS 






November 18-19, 1966 
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CONFERENCE TIMETABLE 



FRIDAY, NOVEMBER 18 - 
8:30 • 9:00 



REGISTRATION 
Auditorium 158 



9:00 - 9:10 



GREETINGS 

H. Hadley Hartshorn, Dean 
College of Arts and Sciences 
Texas Southern University 



9:10 - 9:25 
9:25 - 10:10 



THE CENTER - ITS ROLE AND SERVICES 
Clifton M. Claye, Director 



PRESENTATION, PART 1 - 
DESEGREGATION and QUALITY EDUCATION 
B. J. McCormick, Deputy Superintendent 
Pittsburg Public Schools, Pittsburg, Po. 



10:10 - 10:40 QUESTIONS and ANSWERS 
10:40 • 11:00 COFFEE BREAK 



11:00 - 12:00 PRESENTATION, PART 11 - 

DESEGREGATION and QUALITY EDUCATION 
B. J. McCormick 



12:00 • 1:30 
1:30-2:30 
2:30 - 3:00 
3:00 - 4:00 
4:00 - 4:45 



LUNCH 

QUESTIONS and ANSWERS 
COFFEE BREAK 
SMALL GROUP DISCUSSIONS 
GROUP REPORTS and REACTIONS 



SATURDAY, NOVEMBER 19 
9:00 - 9:45 



PRESENTATION - DESEGREGATION: 
ONE APPROACH TO COMMUNITY 
ACCEPTANCE 

John W. Letson, Superintendent 
Atlanta Public Schools, Atlanta, Ga. 



9:45 - 10:30 QUESTIONS AND ANSWERS 
10:30 - 11:00 COFFEE BREAK 



1 1:00 - 1 1:45 PRESENTATION - DESEGREGATION and 
SOCIAL LIFE OF THE SCHOOL 
John W. Letson 



1 1:45 - 12:30 QUESTIONS AND ANSWERS 
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SUPERlNTENDENrs CONFERENCE 



RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 




TEXAS SOUTHERN UNIVERSITY 
HOUSTON, TEXAS 



December 2 - 3, 1966 (Austin) 
December 9 - lO, 1966 (Da!!as) 
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CONFERENCE TIMETABLE 



FRIDAY - DECEMBER 2 - (9) 



8:30 - 9:00 REGISTRATION 
Auditorium 



9:00-9:15 GREETINGS 

Supt. of Schools 



9:15 - 9:30 THE CENTER: Its Role and 
Services - 
Clifton M. Cloye 



9:30 - 10:30 PRESENTATION: School Desegregation 
and Curriculum Consideration 
Francis Rifugioto, Curriculum 
Coordinator - Pittsburgh Public Schools 



10:30- 11:00 COFFEE BREAK 



11:00 - 12:00 QUESTIONS AND ANSWERS 



12:00 - 1:30 LUNCH 



1:30-2:30 



PRESENTATION: Desegregation: 
One Approach to Community Ac- 
ceptance. 

John W. Letson, Supt., 

Atlanta Public Schools, Atlanta, Ga. 



2:30 - 3:00 COFFEE BREAK 



3:00 - 4:00 QUESTIONS AND ANSWERS 




SATURDAY - DECEMBER 3 -(10) 



9:00 - 9:45 



PRESENTATION: School Desegre- 
gation and Curriculum Considerations 
Francis Rifugiato 



9:45 - 10:30 QUESTIONS AND ANSWERS 



10:30 - 11:00 COFFEF BREAK 



11:00 - 11:45 PRESENTATION: Part II, 

Desegregation and Social Life of the 
School. 

John W. Letson 



1 1:45 - 12:30 QUESTIONS AND ANSWERS 
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Staff 0*v*lepMnt Maei'u^ 



RESOURCE CENTER FOR THE SOLUTION 



OF FROILEMS ASSOCIATED WITH 



SCHOOL DESEGREGATION 




TEXAS SOUTHERN UNIVERSITY 
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TIMETABLE 
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REGISTRATJON 

Audllortum 



Sunn Mtllman, Soefql F^chologltl, 
InsHtuto for Devefopmental Shidl«s 
Nqw Yoik Univtrslly 
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PRESEN1^ION|s "I 
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In a 
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gi^upreIorts 
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DongnQiliS^Sililid 
Edith Calhoun, birtclor. 
Community ond foiionts Fiooipn, 1 
InsHtuto for DovolopMii^^^' 
Sfodiot, Now Yoik |h^ 



mSENTATION:"Smoll 
Groups - Thoir ChoraetorisHcs- 
Thoir Impiovomonf” 

Jack Dodson, Asncloto 
Dlioctor 



I0i30-llt00 COFFEE BREAK 



Ilt00-I2d00 QUESTIONS AND ANSWERS 



l2tD0-lt30 LUNCH 



liBO-2^ 



PRESENTATIONS: "Motivational 
ConsIdoniHons and Impllootlons 
for Tooehinp and Looming In a 
Dostgiogolod School" 
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TEXAS SOUTHERN UNIVERSITY'S 



RESOURCE CENTER FOR THE SOLUTION 



OF PROBLEMS ASSOCIATED WITH 



SCHOOL DESEGREGATION 



Presents 



AN INSTITUTE ON SCHOOL DESEGREGATION 




TEXAS SOUTHERN UNIVERSITY 



HOUSTON, TEXAS 



February 4, 1967 



This pro^iram is supported by a grant from the United 
States Department of Health, Education and Welfare, 
Office of Education. 
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INSTITUTE TIMETABLE 



SATURDAY, FEBRUARY 4, 1967 
8:30 • 9:00 

9:00-9:10 



■■■? 






Rogi stration 
Auditorium 158 






Greetings , 

Dr. Joseph A. Pierce, 
President 

Texas Southern University 



.'iff .. ■ ■> ./ ;.’• • *, 

> ■ y if A. - u?- 



k ■% 



9:10 • 10:00 



Address 

THE impact,6f i!he|ifth 



CIRCUIT COURT QF Ai-PEALS* 
RECENT DECISION ON khOOL 
DESEGREGATION ^ 



Dr. G. William Foster 
Professci of Low 
The Schodtp4L9^ 
University of WiV^onsin 



10:00 - 10:45 Reaction Panel 

Moderator • Dr. Kenneth S. Tollett 



Dean 

School of Low 
Texas Southern Univiersity?»,42^^»^^^^ 



Reactors - 

Attorney William tii Woods, Jr. 

Houston 

Attorney Sidney Bitchanan 
Houston 




**TI| 1^ U. S. 0. E. Guidiines 
Desigregltion and Hopes of the ( 

L. A Huh 

Offi|e of ilucotion, Office of Eq 
Eduiaticnai^pportunity 
Wvhingto^ D. C. 

Questions jiiB^ Answers 



The Center • Its Role and Servia 
Clifton M. Claye 



Questions and Answers 



10:45 - 11:25 Questions and Answers 




!■- . ■ 







TEXAS SOUTHERN UNIVERSITY'S 



RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 
Presents 

An Institute on Staff Desegregation 





TEXAS SOUTHERN UNIVERSITY 
Houston, Texas 



March 18, 1967 

*************************** 



This program is supported by o grant from the United States 
Department of Health, Education and Welfare, Office of 
Education. 
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INSTITUTE TIMETABLE 



8:30 - 9:00 
9:00 - 9:10 



SATURDAY, MARCH 8, 1967 

REGISTRATION & COFFEE 



9:10 - 9:50 



9:50 - 10:30 



Auditorium 



GREETINGS # 
Df, Joseph A 
Acting Presj^ei 
Texas Sou^em 



ADORES^?- 
**Staff D^segreSftion* 
Part I I I 
Dr. SaAel V. /\|e 
SuperMtendent 




REACTION PANEL 
Moderator 

Dr, J, B, Jones, Deapm 
Student Personnel^; 

Texas Southern 

REACTORS - 
Dr. Earl W. RanM 
Director - Teachl Education and 
Certification ^ 

Mrs, Howard Bamestone 
School Board Member 
Houston, Texas 



3:00 3:15 



QUESTIONS 8t ANSWERS 

LUNCH 

ADDRESS - 
**Staff Desegregation** 
Partn 

r. Samu< ’ V, Noe 

ACTION PANEL 
ierator 
. Jones 

STS - 
. Rand 
Mrs, Howard Bamestone 

discussion - 

**Expectations for Faculty 
Desegregation Under the 
U. S. O, E. 1967 - 68 
Guidelines on School 
Desegregation** 

Dr, Stanley Kruger 
U. S. Office of Education 
Office of Equal Educational 
Opportunity 
Washington, D. C. 

QUESTIONS AND ANSWERS 




n m 
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11:45-12:30 



ierIc 



j 



"1 



9:45-10:15 REACTION PANEL 
10:15-11:00 



PRESENTATION - 
“New Dimensions of Leadership 
Needed in Desegregated Schools” 
Part II 

Cleo Cook 



11:15-11:20 REACTION PANEL 
11:20-11:40 COFFEE 



PRESENTATION - 
“Curriculum Innovations and 
Materials Needed in Desegregated 
Schools” 

Part II 

Evelyn Murray 



12:30-1:30 LUNCH 
1:30-2:15 



77 



PRESENTATION - 
“Effective Teaching in 
Desegregated Schools 
Partn 
John Lcwter 



2:15-2:45 REACTION PANEL 
2:45-3:15 QUESTIONS AND ANSWERS 



TEXAS SOUTHERN UNIVERSITY’S 
RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 



Presents . 

An Institute on School Desegregation 
for 

Instructional Leaders 




TEXAS SOUTHERN UNIVERSITY 
Houston, Texas 



May 5 — 6, 1967 



This program is supported by o grant from the 
United States Deportment of Health, Education 
and Welfare, Office of Education 
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INSTITUTE TIMETABLE 



FRIDAY, MAY 5, 1967 



9:00-10:00 REGISTRATION & COFFEE 
Auditorium 158 



10:00-10:15 GREETINGS - 

Dr. Joseph A. P^e 
Acting Preside: 
Texas Southern! 



10:15-11:00 PRESENTATON 

“New Dimewionsiof leadership 
Needed i4^ese|rega^d Schools” 
Part I f 
Dr. Cleo $ook 
Professoj^of Education 
Los Angles Stat^CollegJ 
Los 



V 



11:00-11:45 REACTION 

Dr. Jack Dodson 
Associate Director 
Center for the Soluti 
Associated with Sc^^l 



REACTORS > 

Mr. Jerome D. BouMeois 
Principal 

Lanier Unit, Bra^sport ISD 
Freeport, Texas 



Dr. Louise Stephens 
Langston University 
Langston, Oklahoma 



11:45-12:15 QUESTIONS AND ANSWERS 




12:15-1:30 LUNCH 
1:30-2:15 



N PANEL 




PRESENTATION - 

rriculum Innovations and Materials 
eeded in Desegregated Schools” 

I 

velyn Murray 
essor of Education 
n^ersity of Tennessee 
nowille, Tennessee 



ESEN^TION > 
ervi ces%y ailable Under Public 
lBij^pill>88-352” 

Mrs^^0iim Robey 
rogram Specialist 
Office of Equal Educational 
Opportunities 
Washington, D. C. 



QUESTIONS AND ANSWERS 

SATURDAY, MAY 6, 1967 



PRESENTATION - 
“Effective Teaching in Desegregated 
Schools” Part I 
John Lawter, Principal 
Central Hi^ School 
Oklahoma City, Oklahoma 



ADmmSTRATOR’S SEMINAR 



RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 




SEA GUN INN 

ROCKPORT, TEXAS 

June 23-24, 1967 

**************************** 

This program is supported by o grant from the United 
States Department of Health, Education and Welfare, 
Office of Education. 
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SEMINAR TIMETABLE 



8:00-9:00 

9:00-9:15 



FRIDAY, JUNE 23, 1967 
REGISTRATION 



SATURDAY, JUNE 24, 1967 



7:30-8:30 



GREETINGS- 
Dr. Dana Williams 
Superintendent 
Corpus Christi ISD 



9:15-10:30 



PRESENTATION- > 

**The Chaniing Patterns of 
Discrimination in American Society: 
Causes and Consequences** 

Dr. Jack Dodson 
Associate Director ' 

C. S. P. A. D. 



PRESENTATION- 
“Some Basic Reasons for Misunder- 
standings in Inner-Ethnic Group 
Remtions In The Educational 
Qt^text** 
pr. Jj. B. Jones 
Peaxi of Students 
Td:xak Southern University 



8:30-9:00 



REACTION PANEL 
Dc^rell% Willey 



vin Vfi Layman 



10:30-11:30 

11:00-11:30 



COFFEE BREAK 



REACTION PANEL- 
Dr. J. B. Jones 
Dean of Students 
T exas Southern University 

Dr. Marvin V. Layman 
Associate Professor, Sociology 
Texas Southern University 






9:00-9:$) CpJ^FEE"BREAK 

r I ■%, 

9:30-10:00 SMALL oioUP DISCUSSION 






^ % 



10:06^H:Op PANEL DISCUSSION- 

, The Issues and What 



I I 

. .-r 






11:30-12:00 

12:00-1:30 

1:00-2:30 



QUESTIONS AND ANSWERS 
LUNCH 






M: 



Are The Answers?** 
J. B. Jones 
Darrell Willey 
Marvin Layman 
George Rivera 



PRESENT ATION- 
**lmplications of Changes in a 
Multi-Ethnic Society for Educational 
Administration** v & 

Dr. Darrell S. Willey 

Professor of Educational Administration 

New Mexico State University 



11:00-12:0^ LUNCH 

12:00-12:44 SMALL GROUP DISCUSSION 






12:45-1:00^ GROUP REPORTS 






Adjournment 



2:30-3:00 



REACTION PANEL 
George Rivera 

J. B. Jones 



3:00-4:00 SMALL GROUP DISCUSSION 
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THE RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESEGREGATION 

Presents 

A 

Seminar 

on 

Human Relations In the Classroom 




Richard King Senior High School 
Corpus Christi, Texas 

August 22 - 23, 1967 



This program is supported by o grant from the United States 
Department of Health, Education and Welfare, Office of 
Education. 




SEMINAR TIMETABLE 



TUESDAY, AUGUST 22. 1967 
8:30 - 9:00 REGISTRATION 
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12:15 - 1:45 LUNCH 



9:00 - 9:15 GREETINGS - 

Dr. Dana Williams ^ 
Superintendent 
Corpus Christi ISO 






1:45:^ 3:15 SMALL fiROUP DISCUSSIONS 
3:15 j^4:00 GEI®VL SESSION 



9:15 - 10:00 PRESENTATION 
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GRgllrtREPORTS 
QUj:Sf r^NS AND ANSWERS 



f WEDNESDAY. AUbUlT h 1967 

for Teaching and JLearningfin the ^ 1 “ 



Desegregate School'' 

Edith Calhoun^ Direct^ Coenunity and " f 



8:00 - 9:00 ifEGlIrRAllON 



Parents Program 
Institute for Developmetal Studies 
New York University ^ 

New York, New York 



I 



1 



10:00 - 10:30 REACTION PANEL - . / v 

George Sanchez, Professor 
University of Texds^ Austin, Texas 



^ I 

% i 

II 

^ 1 



9:00 - 9:45 /PRES|NTAl|ON - 

^ "Human Relo|ions Education For the 



Teacmr 



.11 



9:45- 



/. B. Mones 



\ 






/. B. Jones 

Dean of Students, Texas Southern 
University 









I 



0:15 REACTION PJ^eL - 
Edith CalMtm 
George Rivera 
George Sanchez 



tl^m45 COFFEE BREAK 



George Rivera, Graduate Assistant 
C.S.P.A.D. 



10:45 - 12:TOkPANEL DISCUSSION - 

Issues and What Are 

le Answers?" 



10:30 - 11:00 COFFEE BREAK 



11:00 - 11:45 PRESENTATION - 

"Patterns of Behavior Among Minority 
Groups Which Should Be of Concei^ie^ 
Teacners" 

George Sanchez, Professor 
University of Texas, Austin, Texas 




B. Jones 
dith Calhoun 
leorge Sanchez 
eorge Rivera 



11:45-12:15 REACTION PANEL - 

Edith Ctdhoun 
J. B. Jones 
George Rivera 



12:00 - 1:30 
1:30 - 2:30 
2:30 - 3:00 



LUNCH 

SMALL GROUP DISCUSSIONS 



GENERAL SESSION 
GROUP REPORTS 
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THE RESOURCE CENTER FOR THE SOLUTION 



OF PROBLEMS ASSOCIATED WITH 



SCHOOL DESEGREGATION 



Prv.’ieiits 

A 

Seminar on 



The Expanding Role of the Teacher 
in o Desegregated School: 
Curriculum Innovations 




High School Auditorium 



ENNIS, TEXAS 
October 7, 1967 



This program is supported by o grant from the United States De- 
partment of Health, Education and Welfare, 

Office of Education. 
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SEMINAR TIMETABLE 



I 



... 

A' '"-'i 



8:30 ~ 9:00 



REGISTRATION 

Lobby of High School Auditorium 




1:00-11:45 



FIRST GENERAL SESSION 
High School Auditorium 






PRESENTATION - 
''Expansion of Teacher Roles and 
Curriculum Goals in Desegregated 



9:00- 9:15 GREETINGS - DIRECTIONS 



Forrest E. Watsonf 



1 






Superintendent, Ennis!ISI^ 
Ennis, T^xas ^ | % 



9:15 - 10:00 



h 

P 



PRESENTATION 5 , ^ 

"Curriculm Demands of a Desegregated 
School" 

Lawrence /I. Davis, President! 
AM&NColtege :J» 

Pine Bluff, Arkansas 




12:15 






1:30- : |5 



10:00 - 10:30 REACTION PANEL 






John P. McIntyre 
Supervisor of Curriculm 
Dade County Public School^^"-^ ' 



Maeleen C. Arrant, Supervisor 
Elementary Schools 
Pine Bluff, Arkansas ' 



Jerome Bourgeois, Principal 
Freeport Junior High School 
Freeport, Texas 



2:45 - 3:30 



10:30-11:00 



COFFEE BREAK 
High School Cafeteria 



SECOND GENERAL SESSION 
High School Auditorium 



^ERiC 



Jo^m*- McIntyre 



riON PANEL - 




Lat^er^ Davis 
Jermie j^urgeois 
M. fi. Armnt 



12:15 - l:3(f LUNCH 




sm;|.l grohp session 



Group I - Qiies 4-6 

^km^P^rnclntyre, Leader 

Room 208 



Group II - Grades 1-3 
M. C. Arrant, Leader 
Room 208 



Group III — Grades 7 — 8 
Jerome Bourgeois, Leader 
Room 209 



Group IV - Grades 9-12 
Lawrence Davis, Leader 
Room 308 



THIRD GENERAL SESSION 
High School Auditorium 



PANEL DISCUSSION - 
"What ore the Issues and What ore the 
Answers?" 



John P. McIntyre 
M. C. Arrant 
Jerome Bourgeois 
Lawrence Davis 
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THE RESOURCE CENTER FOR THE SOLUTION 
OF PROBLEMS ASSOCIATED WITH 
SCHOOL DESECRATION 



Presents a Seminar 
on 

QUALITY EDUCATION IN A DESECRATED 
SCHOOL: ITS MEANING AND SOME 
APPROACHES 




Region VI Education Service Center 
Mt. Pleasant, Texas 



October 25, 1967 



************************* 



This program is supported by o grant from the 
United States Department of Health, Education 
and Welfare, Office of Education. 
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SEMINAR TIMETABLE 



First Generol Session 






9 : 00 - 9:15 



9 : 15 - 10:00 



10 : 00 - 10:30 



10 : 30 - 11:00 

11 : 00 - 12:00 



GREETINGS - 
J. W. Donaldson, Director 
Regional Service Center 

PRESENTATibN 
^^Quality Educatj|bn| Its 
Meaning an#Imp6rt’ ' 

Lawrence A. Da^fis ' 

President | 

A. M. & N. College 
Pine Bluff, Arkansas 

REACTiON PA^#:L - 

Aaron Lipton/ Professor 
Elementary Education 
College of Education 
Pennsylvania State Colle||.^^,^^a,-g^ 
State College, Pa. ■ 

James Carl Detheragie 
Superintendent 
Roxton ISD ’ ? 

Roxton, Texas 

J. B. Jones, Prof$$s^or 
Psychology and Guidance 
Texas Southern University 
Houston, Texas 

COFFEE BREAK 

SMALL GROUP DISCUSSIONS 

Group I — 

Lawrence Davis, Leader 
Room - To be announced 



Group II — 




..aron Lipton, Leader 
Room — To be announced 



Iproup III — 

\f B. Jones, Leader 
om — To be announced 

Gr^p IV - 

Jai^s Detherage, Leader 
— To be announced 



Sessi 



2 : 45 - 3:15 



ion 



PRESENTATION - 
^^Quality Education in a 
Desegregated School: 
Some Approaches to 
Achieving” 

Aaron Lipton 

REACTION PANEL - 

L. A. Davis 
James Detherage 
J. B. Jones 



SMALL GROUP DISCUSSIONS 

Same as the morning 
groups 










APPENDIX C 
(DISCUSSION GUIDES) 
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RESOURCE 



^ ENTER FOR THE 



>^OLUTION OF r ROBLEMS 



P. 




SSOCIATEO WITH SCHOOL 



ESEGREGATION 



TEXAS SOUTHERN UNIVERSITY 
P.O. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



DISCUSSION GUIDE 



The Crosby Independent School District has sought assistance through the 
Director of the Resource Center for the Solution of Problems Associated with 
School Desegregation, to help them solve what seems to be some problems related 
to conqpliance with the United States Office of Education 1966 Guidelines on 
Desegregation of Schools* 

Since we do not have first hand information concerning the problems, the 
following questions have been formulated* The background of these questions 
is an article which appread in the January 17 1 196? Houston Chroi^cle * The 
space on the ri^t is provided for your notes, comments, and/or questions* 



1* What are some factors which might 
lead a group of students to transfer 
or re-transfer? 



2* Is it possible to reword the con- 
tracts so that teachers do not 
contract for a particular school? 



What is ^'realism" as interpreted 
by the Crosby School Board? 



o 
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esouRce C imtbh for the Solution of Proolems A 



D 



DISCUSSION GPIPE 



SSOCIATEO WITH SCHOOL W CSeCIICCATION 

TEXAS SOUTHERN UNIVERSITY 
RO. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 • 0611 
Area Code 713 



This document includes and elsborstes* somewhat « the ideas which will be 

presented by Dr. Bullock. They are presented here to form the basis of ~lil 
group discussions. Read them carefully^ think about them, and come to Cold 
Springs on the 23 rd of January^ 1967 prepared for a sbries of liwely discuss- 
ions relatiwe to them. The s^ce on the right is proTided for your notes ^ 
comments t and/or questions. 





1. One of the great needs in the desejpre- 
gation process is the development of a 
bridge of understanding between white and 
Negro teachers whb« thou^ functioning se- 
parately, have been generally involved in 
the same national enterprise* the educa* 
tion of the nation's children for conq»etent 
functioning in the type of society we cIiMjb 
as our cultural heritage. To faciliate dis- 
cussions thiat mi|^t, in turn, enhance this 
understanding, we will make "social class 
position" and "the middle class eduoation- 
al form" as basic terms of the first part 
of our conference exploration. The former 
term, relating to the level of social ori- 
gins of public school teachers, will be 
defined as the level of Occupation and 
education characterising the family background 
of public school teachers. It will be re- 
lated to the mobility of these teachers out 
of this oackground. The latter will per- 
tain to the functional aims of our eduuca- 
tive process, and will be employed as a 
backdrop agaLnst which will be placed the 
pupils we teach. 





2 . The term "school environment," which 
will also be an inportant facet of this 
discussion, will relate to the kind of 
demands the school places upon its pupils 
through the eaqpectations of its teachers, 
administrators, and the pupils peers. 

























Diseuealon Qulde« 2 



3 « "Oropout Behavior*'* a tern vhioh we will 
uae quite fireqaentlyy ia here defined as the 
reiqponaea of pupils to the demands of their 
sehMl environnenty where these denands elicit 
withdrawal ayiq^tons as indicated throui^ 
various facets of their school record* This 
type of behavior will be eoqiloyed merely as one 
of the many syiiq>tons of withdrawal« and these 
types of syn^toms will be brou^t into hharp 
focus in an effort to develop a greater under- 
standing of the common problems White and 
Negro teachers inevitably face as they attempt 
to foster the educative process throu^ their 
respective kinds of schools* 

4* "The common groundt" will be defined as 
the problems of education faced by all 
teachers^ and will be presented as viurious 
demands of modem teclmlogy and of a society 
gone mad with technology* The common ground 
idll be presented as a common thread that 
stitches White and Negro teachers together 
to oooqpose one fabrio of America's educational 
aspirations and presents a bridge across 
which they can widk collectively toward a 
complete and integrated effort* Some proposals 
as to how this ean be done will probably be 
presented* 





RESOURCE 
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ENTER FOR THE ' 




ROBLEMS /^XSSOCIATEO WITH SCHOOL 



D 



ESEGREGATION 



( 



TEXAS SOUTHERN UNIVERSITY 



I 



HOUSTON, TEXAS 77004 



P.O. BOX 351 



DISCUSSION GUIDE 



Telephone 



JAckson 8 - 0611 
Area Code 713 



This document includes and elaborates, somewhat, the ideas presented 









Discussion Guide, 2 



5. There are several listings of "ideal” and 
"undesirable" traits of pupils and teachers with 
which all of us are familiar. How would our list 
look if we arranged them in rank order? 



6. The achievement of a larger proportion of 
Negro children is inferior. The Negro pupil 
knows this, his white classmates know this, his 
teachers know this and this fact stands as a 
barrier between them and also tends to reinforce 
the superiority- Inferiority feelings and stereo- 
types which prevail in our racially-structured 
society. Quality education in a desegregated 
school requires that pupils attain actual 
equality in scholastic achievement with their 
white fellow pupils. 



7. Prevailing practices in ability grouping 
often result in high achieving classes idiich 
are nearly all white and low achieving classes 
vdiich are nearly all Negro. These facto 
segregated classes in desegregated schools 
nourish racial prejudice. Quality education 
in desegregated schools requires approaches to 
grouping which will serve varying needs without 
the negative social and emotional concomitants 
of ability grouping. 



8. Quality education in desegregated schools 
requires instructional materials which deal with 
all people truthfully and with respect. 



9. Much of what we try to teach in the school 
is negated decisively in the home. The problem 
is aggravated when we are dealing with white and 
Negro parents who may have conflicting opinions 
about the social changes underway in our culture. 
It is further aggravated by the distorted per- 
ceptions members of the professional staff often 
have of children's parents, resulting largely 
from the isolation of white teachers from the 
homes of Negro pupils and Negro teachers from the 
homes of white pupils. Quality education in a 
desegregated school requires rapport between 
professional staff and bot:h white and Negro 
homes. 





























RESOURCE 



ENTER FOR THE ^OLUTION OF (f ROBLEMS 



SSOCIATEO WITH SCHOOL 



ESE6RE6ATI0N 



DISCUSSION nUIDE 



TEXAS SOUTHERN UNIVERSITY 
P. 0, BOX 352 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 - 0611 
Area Code 713 



This document Includes and elaborates, somewhat, the Ideas which will be pre- 
sented by Mrs. Arrant. They are presented here to form the basis of small group 
discussions. Read them carefully, think about them, and come to New Waverly on the 
7th of March, 1967 prepared for a series of lively discussions relative to them. 

The space on the right is provided for your notes, comments, and/or questions. 



1 . 



The white teacher in the Negrp school is 
accepted by the Negro professionals and 
the Negro community but she is- an isolate 
in her own "white" community. The white 
professional tends, to look dotm on her ! 
and the white establishment shuts her Put 
of the community activities. 






\\ 



2 . 



The Negro teacher in the white sdhooi is 
tolerated by white professionals and; com- 
pletely ignored and invisible by hnd to 
the white community. Thus, the N^gio 
teacher in the white school too, isfan 
isolate. 



.■V'’ 



3. 



When we talk about deprivation we . should 
keep in mind that all of us are dhpi^ved 
to some degree. 









4. 



Most children, regardless of race or^cirr 
cumstance, are of normal intelligence and 
all children have a background of experi- 
ences. Hence, all children learn when 
properly stimulated. Thus, the teacher 
as a paid trainer has the responsibility 
for St imulat ing children 



I 



5. 




Instruction is carried out through network 
of communicative systems - both verbal and 
non-verbal. Hence, what the learner per- 
ceives to be the relationship of his 
teacher to his world affects his reaction 
and relationship to the learning environ- 
ment. 
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TO START YOUR THIN10N6 



In considering stepped*up desegregation In your school district next 
fall It ralght be well to review those factors In public education which 
night have contributed to or deterred the accultratlon and academic 
achievement of students from lower**class or nlnorlty group backgrounds* 
The following are presented to give direction to your thinking as 
you plan action programs for Septend!>er* 



In 1954, the United, States Supreme Court by a unanimous decision de- 
clared that "Separate educational facilities are: Inherently unequal*" 
Kenneth Clark drew the fdllpwlng conclusion.* **** the United States 
Supreme Court has stated that segregation Itself damages the personality 
of human beings **** (Clarku K* B* quoted by Patricia Sexton, Education 
Income * New York: Viking Press, 1961, Page 243) — 



In analysing the Segregated School, ?4artln Deutsch concluded that: 
****the more constricted an Individual's social frame of reference and 
the greater Its distance from ths cultural mainstream, the less meaning- 
ful and less effective are the domlhStit cultural values that Impinge on 
him In the schools and other social Institutions* (Deutsch, M* P* * 
quoted bysM,..X* Goldberg, "PSctbifa Affecting Educational Attainment In 
Depressed Urban Areas*" Educafeldn Ih Depressed Areas. Passow, A* H* ed 
New York: Teachers College, Coluntbia University, 1963, PP* 86-87) 



• • 



Students ftok 
backgrounds, bring 
skills* Both, haVe 
and later In life* 
In Depressed Ufhan 
1963) page 68,8^* 



differing eifcumstances, 1* e*, different social class 
to school dliferently developed attitudes and verbal 
a strong infl^nce upon their performance In school 
(Goldhetg, "factors Affecting Educational Attainment 
Areas" In Education In Depressed Areas (Passow ed* , 



•*^4 Increasing numbers of educators believe that the racial composition 
of schools can affect the performance and attitudes of students* There 
Is some evidence that the academic achievement of Negro students Is lower 
In majorlty-Negro than In najorlty-^lte schools, and many educators have 
said that attending schools almost exclusively with children of the same 
race has a negative effect upon the attitudes of both Negro and white 
students* (Clark, "Educational Stimulation of Racially Disadvantaged 
Children" In Education In Depressed Areas (Passow ed*) 1963* Page 156. 



• • • • 



what the pupils are learning from one another Is probably Just as 
Important as what they are learning from the teachers* This Is what I re- 
fer to as the Hidden Curriculum* It Involves such things as how to thlidc 
about themselves, how to think about other people, and how to get along 
with them* It Involves such things as values, codes, and styles of human 
behavior **** (Dr* C* Plnderhughes, Testimony at Boston Hearing of Civil 
Rights Coioalsslon) * 









Before Negroes can assume their rightful place In a desegregated 
American culture. Important changes In the ego structure of Negro children 
must first take place. They must shed feelings of Inferiority and self* 
derogation, acquire feelings of self*confldence and racial pri.de, develop 
realistic aspirations for occupations requiring greater education and 
training, and develop the personality traits necessary for Implementing 
these aspirations. Desegregation .... Is an Important and first step In 
the reconsltutlon of Negro personality, since the school Is the most 
strategically placed social Institution for effecting rapid change both 
In ego structure and In social status. A desegregated school offers the 
Negro child his first taste of social equality and his first experience 
of first-class citizenship. He can enjoy the stimulating effects of coia- 
petltlon with white children and can use them as realistic yardsticks In 
measuring his own worth and chances for academic and vocational success. 

Under these circumstances, educational achievement no longer seems so 
pointless, and aspirations for higher occupational status In the wider 
culture acquire more substance. (Ausubel, David and Pearl, **Ego Develop- 
ment Among Segregated Negro Children”, Education In Depressed Areas . 

(Passow ed., 1963) Page 109. 

As an Instrument of democracy, the schools should work to reduce class 
and race barriers rather than to reinforce them. Havlghurst contends that 
the lower class or racially segregated school reduces the democratic quality 
of our society, since many of the characteristics which we regard as essen- 
tial for a democracy are systematically undermined by segregation. Havlg- 
hurst further comments that limiting the school program to Improvement of 
segregated schools Is a tacit admission that ”separate-but-equal” education 
Is enough for Negro and loijer-class youth. (Havlghurst, R. J. "Urban Develop- 
ment and the Educational System”. Education In Depressed Areas. (Passow ed.. 
1963) Page 33. 

Raab and Llpset, In ttelr study entitled "The Prejudiced Society" dis- 
cuss the segregated school as a breeding ground for prejudice. Their docu- 
mented study shows that the leiurnlng of prejudice Is effected primarily by 
the kinds of social situations In which people live. Consequently, segre- 
gated communities arc "Schools for Prejudice." .... They cite studies which 
show that specific attitudes change favorably after desegregation; and that 
Is not necessary to wait for changes In attitudes before desegregation. 

(Raab, E. and S. M. Llpset, "The ^ejudlced Society", American Relations 
Today . E. Raab ed. , New York: Doubleday, 1962. 

The average white student's achievement seems to be less affected by 
the strength or weakness of his schools facilities, currlculums, and 
teachers than Is the average minority pupils. (Coleman, J. S. et al. 

Equality of Educational Opportunity Washington. D. C. U. S. Government 
Printing Office, 1966 page 22). 
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II correcting behavior is important for whites* so it is for negroes. 

If jacking up white children who slump in their work is a way to Increase 
their effort and attention* so it is for negro children. If pressuring 
children to do their bestm to strive to be better* to aspire to be excellent 
is necessary to Increase the achievement of white pupils* so it is for iieg o 
pupils, negro parents and children are not satisfied with leniency or with 
being overlooked. They want equality of Interest, of Cifeatment* and of 
opportunity to learn in the mixed school. <Noar* Gertrude* The Teacher and 
Integrenat ion # Washington* D. C. NEA* 1966* page 33). 



The concept of a coomon curriculum and a single state-adopted textbook 
failed to take Into consideration the fact that all pupils of the same 
chronological age have not enjoyed equal advantages in terms of 
development* economic opportunity* family stability* opportunity for learning* 
and previous academic success. If educationally deprived children are to 
receive from this time forward genuine educational oppo;:£unity , the school 
must compensate for the forcer and present disadvantageous circumstances 
through the development of a curriculum to meet f 

ever these needs may be. (Bash* J. H. Effective^ TeachinR in Desegregate ^ 
School . Bloomington* Ind.s Phi Delta Kappa* Inc. 1966). 
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RESOURCE ENTER FOR THE C^OLUTION OF f^ROBLEMS SSOCIATEO WITH SCHOOL U ESEGREGATiON 






D 



TEXAS SOUTHERN UNIVERSITY 
P. 0. BOX 351 
HOUSTON, TEXAS 77004 
Telephone 

JAckson 8 0611 
Area Code 713 




DISCUSSION nUIDE 



All of us know that desegregation, students and staff, will 
be stepned up in all our schools next fall. VJe knew too, that 
this is going to create (??) or add to the already existing in- 
structional problens in our individual schools. Among the anti- 
cipated problems are: 

I 

1. Low or nori--motivated children in the 

same, class group with highly motivated • 
children, 

?. Tendonev on part of some children | 

of a particular race to ’'try” the i 

teacher if she is of another racial I 
group . I 

i 

1. Children with poor study habits will ! 

he throTtn together with children who | 

know not onlv how to study but how to i 
listen as vrell. I 

i 

# , . . ? 

‘i. Some parents or pressure groups arc I 

going to complain that the poor per- ! 

formers (academic) will force the 

school to lower its standards. ; 

I 

5. Some parents and pressure groups are j 

not goirig to accent teachers of a | . 

different race in particular schools, • 

etc. ; 

? 

I 

b. Less parent interest in school activ- ! 

Ities on the part of many parents. J 
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7. Some parents want the school to do 
everything for the children. They 
just don’t seem to care. 

8. Social life within and without the 
school is strained. 

9. Teachers who are members of a minor- 
ity group in a given school tend to 
be isolates. 

10. Some parents and pressure groups 
want to maintain the status quo. 

11. Some people sterotype other people 
too often. 

12. Ability grouping must be re-evaluated 
or we re-segrcgate in our desegregated 
schools. 

13. Some groups tend to isolate themselves. 

14. Patterns of behavior differ for various 
groups. 

15. Some school boards have not openly 
charged policies regarding a dual 
school system - thus adding to the 
problem. 

16. Some groups in our communities are 
diffcult to sell desegregation. 

17. Standards of personal hygiene vary 
among people. 

18. Communication becomes a problem be- 
cause of different speech habits. 

19. Some children’s attitudes are al- 
ready stabilised. 

20. Book selection and Reading lists 
need re-examination. 

21. Some students whom we call "slow 
learners” are in reality "poor 
learners.” 
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22. Some parents and pressure groups 
are not going to accept members 
of another race at school social 
functions. 

23. Some children do not feel that 
regular school attendance and 
studying have any value. 

In our small group discussions we are to look at each of these 
problems as well as others and make nlans for local action programs 
come September. At the out set we will explore these problems to- 
gether. . Then after lunch we will meet as Individual schools and 
come up with our action plans. Time will be provided for each of 
us to listen to the plans of the other. 

A limited amount of Resource materials has been sent to your 
superientendent for your information and guidance. 

The space on the right is provided for your notes, comments, 
and/or questions. Let’s come to Shepherd on April ISth, 4i00 P. m. , 
prepared for a series of lively and profitable group discussions. 
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SELF EVALUATION FORM 



Small Group Participation 



Directions': Read carefully the follwing statements. In the column on the 

right, place a check under the heading which best describes 



what you do as a participant or leader In small groups working 
on school problems. 
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1 . 

2 . 

3 

4, 



Try to Involve group members in agenda planning. 
Circulate agenda among members in advance of meeting. 
Make careful assessment of feasibility of agenda Items. 



Review agenda with group at start of meeting for 
possible modifications. 



Work with group estimating time needed for each agenda 
item. 



6. Modify agenda during meeting, if advisable. 



7. Try to minimize influence of sheer status dif- 
ferences among members. 



8. Encourage all members to participate during discussions. 



9. Welcome new group members and encourage them to 
participate. 



10. Give close attention to maintenance of group morale. 

11. Encourage candor in expression of opinions. 

12. Try to get members to react to ideas not personalities . 

13. Give explicit attention to group process. 

Support the contributions of timid group members. 



14 



15. Try to Inhibit the over aggressive group member. 



16. Encourage friendliness among members before, during, 
and after sessions. 



17. Avoid sarcasm and other forms of ridicule. 
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18. Make careful arrangements for optimum physical con- 
ditions, lighting, ventilation, seating, and 
refreshments. 

19. Try to set an example of desirable social behavior. 

20. Try to get members to share the work to be done. 

21. Try to avoid having conscientious members overload 
themselves. 

22. Capitalize on special talents of individual mem- 
bers in getting work done. 

23. Listen to and try to understand all conments. 

24. Directs discussion so that it eventually leads to 
action. 

25. Encourage evaluation by group of all action sug- 
gestions. 

26. Have a record made of all actions^ to be taken. 

27. See that specific persons to execute actions 
are indicated. ' 

28. Follow-up on and get reports on all actions. 

29. Relate all action suggestions to the task the 
group is working on. 

30. Encourage careful listening regardless of status 
of speaker; 

31. Call attention to wandering of the subject. 



32. Listen c«refully for need for summaries and 
attempt to provide them. 



33. 

34. 

35. 

36. 



o 
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Hhen ideas seem unclear, interpret, restate, 
clarify, give or solicit examples, etc. 

Encourage expression of relevant feelings. 

Take time to evaluate each group session at its 
conclusion. 

Make and welcome others' suggestions during 
meetings for improved procedures. 
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If you ca^e to Read: 

t 

Cartwright, Dorim and Alvin Zander. Group Dynamics: Research and 

Theory . Evanston, Illinois, Row, Peterson & Co., 1953. 

Hare, Paul. Small Groups: Studies in Interaction . New York, A. A. 

Kroph, 1955. "■ 

Henry, Nelson (Editor). The Dynamics of Instructional Group . NSSE 
Yearbook, No. 59, Part II. University of Chicago Press, 

Chicago, 1960. 

Miles, Matthew. Learning to Work in Groups . New York, Teachers 
College Press, Columbia University, 1959. 

Thelen, Herbert. The Dynamics of Groups at Work . Chicago, University 
of Chicago Press, 1954. 









